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University Colours:      Blue and Green
           University Motto: Learning for Wisdom and Morality

The Logo of the institution consists of emblems and colours as depicted on all its 

documents.  The university emblems are the Globe with Africa clearly reflected; the 

sunray depicts hope and the dawn of a new era; and books as symbol of knowledge being 

spread from Al-Hikmah University in Nigeria to the universe. 

Our Vision

Our Mission:

“To serve as fore-runner in the provision of quality University education of international 
standard

“To be an educational institution where sound academic knowledge blends with moral 
and spiritual excellence”
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NATIONAL ANTHEM

Arise, O compatriots
Nigeria's call obey
To serve our fatherland
With love and strength and faith.
The labour of our heroes past
Shall never be in vain,
To serve with heart and might
One nation bound in freedom
Peace and unity.

O God of creation,
Direct our noble cause
Guide our leaders right
Help our youth the truth to know
In love and honesty to grow
And living just and true
Great lofty heights attain
To build a nation where peace
And justice shall reign

AL-HIKMAH ANTHEM

Allahu Akbar x3
In his name the almighty, 
Beneficent, merciful,
In Kwara state of harmony,
Of our nation Nigeria, 
Comes a faith-based university 
For all seekers of knowledge,

Allahu Akbar x3
Will ensure Al-Hikmah university
Is the greatest,
With prayers and persistence 
We have plotted our plans, 
Prosperity and happiness
In sha allah we shall earn.
Allahu Akbar x3
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PHILOSOPHY
Al-Hikmah University provides opportunities to deserving Nigerian youth and those of 
other nationalities with requisite and appropriate instructional guidance for the:

i. Acquisition, development and inculcation of the proper value orientation for the 
survival of the individual and the society;

ii. Development of the intellectual capacities of individuals to understand and 
appreciate their environments;

iii. Acquisition of both physical and intellectual skills, which will enable individuals 
to develop into useful members of the community. 

iv. Acquisition of individual and collective sense of patriotism and an objective view 
of the local and external environments in order to promote mutual understanding, 
unity and national development.

Al-Hikmah University accommodates persons whether staff or students of any religious 
inclination, gender, nationality, tribe or race as long as the primary motives are to pursue 
teaching, learning and excellence in research through existing or new information 
dissemination, to build a store house of knowledge for the survival of the nation and to 
serve both the immediate community and the larger society.

OBJECTIVES
In order to actualize the stated mission and demonstrate in practical terms the fulfillment 
of the mission and philosophy of Al-Hikmah University, it is necessary to give concrete 
meaning and practical strategy within well-determined objective, which are as follows:

i. To create an academic environment where competent, qualified and enthusiastic 
scholars, researchers, academics and professionals shall meet both the national 
and global educational challenges and demands;

ii. To train and transform youths to be patriotic men and women of vision and wisdom 
so as to be able to develop positive and proper understanding of their environment;

iii. To evolve, and provide a healthy atmosphere and good opportunity for 
international co-operation, through academic interactions and other forms of 
research endeavours, for the promotion of national development and international 
understanding;

iv. To complement government efforts in the development of a relevant, qualitative 
and result-oriented University education that would facilitate technological, 
scientific and socio-cultural transformation of Nigeria;

v. To provide opportunities of higher education for teaming Nigerian youths that 
would enhance their personal development through the fulfillment of their 
educational aspirations which would make them become employable in order to 
contribute to national development;

vi. To undertake practical steps for ideological, moral, intellectual, economic and 
technological development of principles, ideas and goals in accordance with the 
stated norms of the National policy on Education for the development of practical 
solutions to contemporary issues and problems of the nation;

vii.To instill in the youths and other groups of individuals the virtues of self-
confidence, self-respect, civic responsibility, identification with natural laws, 
goals and aspirations for the overall benefit of individuals, the immediate society, 
the nation and the entire world.
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Alhamdulillahi Robil Al Ameen. I give thanks to Almighty Allah (SWT) for His Infinite Grace 
and Mercy over us and for granting us His special Grace to pilot the affairs of our great citadel 
- Al- Hikmah University, Ilorin - the first Islamic faith-based unversity in Nigeria.

The compilation of 2020/2021 Annual Report of the University becomes imperative for some 
obvious reasons. First, it is a mandatory exercise of every serious institution or organisation 
which seeks to attain greatness by recording its past activities, reflecting on them and charting a 
better fiuture. Second, I discovered that, to date, the University has no record of such report. 
Third, since the current administration has taken up the onerous task of blazing the trail in several 
aspects of the University life, including the establishment of International School, 
commencement of inaugural lectures, initiative on strategic plan, debut of University journal, 
among others, this publication would be included among such feats.

During the period covered by this report - 2020/2021 academic session, all the relevant units of 
the University engaged in a number of activities and recorded substantial achievements. At the 
Management level, the smooth academic and administrative running of the University was 
maintained. In addition, greater efforts were made to support human capital development through 
in-house workshops and trainings. Both academic and non-academic staff were sponsored on 
conferences and trainings. The University Management also successfully had National 
Universities Commission accreditation within the period. Alhamdulillahi, the University secured 
full accreditation in all the 23 academic programmes presented for accreditation between March 
and April, 2021 (except for only one with interim status) while all the 11 programmes which were 
accredited in January, 2022, secured full accrediation status.

At the faculty and departmental levels, apart from the teaching and research activities, deans and 
heads of departments were challenged to commence regular seminars. Reports from faculties 
anddepartments show that many of them have commenced these academic activities. The 
University Management has indicated wilingness to collaborate with sister universities on staff 
exchange and trainings, and in particular, training on research grant winning skills. This has 
commenced in earnest during the 2020/2021 acacemic session with workshops on pedagogy 
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FROM THE 
VICE-CHANCELLOR'S 

Desk



(facilitated by Professors R. A. Lawal and F. A. O. Olasehinde Williams of University of Ilorin) as 
well as virtual workshop on grant writing skill (delivered by Professor Ayodele S. Jegede of 
University of Ibadan).

The various centres were also behives of activities throughout the period under review. The 
robust engagement between the centres and the University Management on the one hand and 
between them and students, University community and the public, on the other, contributed 
immensely to the national and national visibility of the University.

Finally, as the University progresses towards delivery of its core mandate to the Nigerian public 
and global community, all of us who are stakeholders in this great task must redouble our efforts 
and resolve to ensure the attainment of the noble vision of our University - to serve as forerunner 
in the provision of quality University education of international standard.

May Almighty Allah (SWT) help us all. Ameen.

Prof. Noah Yusuf
 Vice Chancellor 
October 1, 2022.
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Introduction

The Academic Planning Unit is one of the units under the Vice Chancellor's Office. The Unit is 
headed by Dr S L Nurudeen, who is a high ranking academic staff of the University. He is assisted 
by some relevant professionals and other support staff. The Director is directly responsible to the 
Vice Chancellor for the day-to-day activities of the Unit. The Unit occupies Rooms 18 and 19 of 
the former Postgraduate Wing of the University. Room 18 is for the Director while Room19 
serves as the General Office. The Unit superintends over the academic activities of the 
University, some of which are highlighted below:

The Unit Coordinates all efforts towards National Universities Commission (NUC) and other 
Council's accreditation of academic programmes in the University.

The Academic Planning Unit serves as a link between the University and the National 
Universities Commission (NUC), which is the regulatory body of all Universities in the country.
It serves as the quality control office of the University, co ordinates and streamlines all academic 
related issues of the University, in line with the guidelines of the NUC, as well as monitors the 
growth and development of new academic programmes.

In the performance of its statutory functions of teaching, research and community development 
as well as public service, the Unit serves as data bank for the University in respect of staff, 
students and other statistics required in guiding Management in the decision making process on 
academic matters in the University.

The University currently has 50 fully accredited undergraduate programmes spread across 7 
faculties, namely: Humanities and Social Sciences, Natural and Applied Sciences, Management 
Sciences, and the Faculty of Education. Others are Faculty of Law, Faculty of Agricultural 
Science and the Faculty of Health Sciences. Presently, our Postgraduate School has over 50 
programmes ranging from Postgraduate Diploma and Masters to Ph.D. across all the faculties, 
except the new Faculty of Agriculture.

Dr S. L. Nurudeen
B.Sc. (Ibadan), M.Sc. (Ilorin),  Ph.D. (Malete)
Ag. Director, Academic Planning

ACADEMIC 
PLANNING 
UNIT
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ACTIVITIES EXECUTED AND OUTCOMES:

1. NUC and Council's Accreditation Exercises
The Academic Planning Unit, as part of its statutory functions took charge of the preparation of 
the accreditation and re-accreditation of twenty-three (23) of our undergraduate programmes 
which ought to have taken place in 2020 academic session but was postponed due to COVID-19 
pandemic and ASUU strike.

To conduct the pending November/December, 2020 accreditation between March and April, 
2021, twenty-One (21) accreditation teams comprising of eighty (80) panelists drawn from 
various universities across the nation and NUC were deployed for the exercise. The 23 
programmes presented are:
· B.A. Arabic
· B.A. History and International Studies
· B.A. Islamic Studies
· B.Sc. Mass Communication
· B.Sc. Political Science and Conflict Resolution
· B.Sc. Public Administration
· B.Sc. Accounting
· B.Sc. Banking and finance
· B.Sc. Business Administration
· B.Sc. Economics
· B.Sc. Biochemistry
· B.Sc. Microbiology
· B.Sc. Physics with Electronics
· B.Sc. Industrial Chemistry
· B.Sc. Petroleum Chemistry
· B.Sc. Cyber Security·B.Sc. Information System
· B.Sc. Ed. Biology Education
· B.Sc. Ed. Computer Science Education
· B.LIS. Library and Information Science Education



· B.Sc. Ed. Educational Technology Education
· B.Sc. Public Health
· B. MLS Medical Laboratory Science

The result of the NUC accreditation exercise was favourable as twenty-two (22) of the 
programmes presented earned full accreditation status, while, only B.Sc. Information had 
Interim accreditation status.

2. Medical Laboratory Science Council of Nigeria (MLSCN) Accreditation 

The Academic Planning Unit after the NUC accreditation, immediately, swung into action to 
ensure no stone was left unturned for the professional accreditation of Medical Laboratory 
Science programme. The 4-man team for the accreditation exercise was hosted by the University. 

st
The professional accreditation exercise took place between 21  and 23rd, September, 2021. The 
result of the exercise was also a success story.

3. Existing Academic–Related Committees Linked with the Unit

i. Academic Programme Planning Committee (APPC)

The APPC is a Senate Committee headed by the Deputy Vice Chancellor, Prof. G. O. Akashoro. 
The Committee is saddled with the responsibilities of looking into issues relating to the 
development and review of curricula of programmes and other related issues. The Committee is 
however, expected to report back to Senate for final approval. The Academic Planning Unit 
serves as the secretariat for the activities of Committee.

The Committee was very active during the year under review, as members worked tirelessly to 
see to the establishment of some new programmes. The following programmes were processed 
for Senate ratification and approval and all of these programmes had since commenced.
i. M.Ed. Chemistry
ii. M.Ed. Mathematics
iii. M.Ed. Business Education 
iv. Ph.D. Science Education
v. Certificate in Enterprise Development,
vi. Sixteen (16) undergraduate Sandwich Degree Programmes for Continuing Education
vii. Four postgraduate Sandwich Degree Programmes for Continuing Education
viii. Professional Certificate in Islamic Estate Distribution and Certificate in Da'wah and 

Imamship Practice
ix. Ph.D., M.A., PGD, and Certificate programmes in Peace and Security Studies.

ii. The Strategic Planning Committee (SPC)

The SPC is chaired by the Dean of Postgraduate School, Prof. A.O.Y. Raji. The DAP and the 
Principal Planning Officer and some other members constitute members of this Committee. In 
fulfillment of part of its mandate, the SPC left no stone unturned in ensuring that the 5-year 
working plan is put in place to serve as blueprint for the present Vice Chancellor. To achieve this 
important task, the Committee after several meetings embarked on a retreat to complete the work. 
This is also a landmark achievement for the University.
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4. Memorandum of Understanding (MoU) Agreements
As part of efforts to meet the need of some of our Health Sciences programmes, the Unit 
facilitated the signing of MoU with the University of Ilorin Teaching Hospital (UITH) and 
Lubcon Company Limited. The MoU is to enable their laboratories serve as external laboratories 
for Medical Laboratory Science and Petroleum Chemistry Students, respectively, as required by 
their various counsels.

5. Nigeria Bureau of Statistics Data Form
The Unit received a survey questionnaire form from this Bureau requesting for data on staff, 
students, incomes and other activities of the University. The form was completed and submitted 
on behalf of the University.

6. NUC State of University Education in Nigeria
As part of following-up on the publication The State of University Education in Nigeria with the 
2019 edition, the NUC requested a maximum of 7-page report together with the statistics 
component to be completed and sent via online. The report and other statistical forms were 
completed and submitted within the stipulated time on behalf of the University.

7. NUC Digest
The Director during the 2020/2021 academic session, out of his tight schedule created time 
during the day and sometimes at night to attend online meetings and trainings organised, by the 
National Universities Commission on modalities for completing the assignment inspite of the 
tight schedules.

8. The Examination Time-Table and Space Allocation Committee (ETSAC) 
This Committee is chaired by the Director of Academic Planning while the Deputy Registrar 
(Academic) is the Secretary. The Committee meets regularly to look into time-tables for all 
lectures and examinations within the University.

9. Other Activities Undertaken by the Unit are:
• The Director served as the Chairman of the 2021 Convocation Ceremonials        

Committee
· The Unit played a major role in the preparations of the University annual Budget.
· The Unit, in collaboration with the Academic Affair Unit, is also responsible for the 

preparation of the University's Annual Calender.
· The Unit works with heads of departments to produce students' handbook on a regular 

basis.

Challenges

i. The Unit is under staffed compared to what is applicable in other Universities. We, 
therefore, wish to request that the manpower needs of the Unit be enhanced with the 
engagement of holders of relevant degrees with ICT knowledge in order to meet the NUC 
Quality Assurance Standards considering the volume of work the Unit.

ii. Inadequate training for the staff of the Unit. The Unit is a technical Unit hence, the need 
for regular training to enhance performances.

iii. Lack of access to University's data for proper planning and to meet NUC statistical 
requests at all times.
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Table 2:
TOTAL DEGREE, DIPLOMA AND CERTIFICATE AWARD BY FACULTY/DEPARTMENT BY 
PROGRAMME AND SEX 
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Figure 1: UNDERGRADUATE STUDENTS' ENROLMENT BY FACULTY AND GENDER

Figure 2: PERCENTAGE OF STUDENTS' ENROLMENT BY FACULTY 
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Figure 3: CLASSES OF DEGREE BY FACULTY

Figure 4: CLASSIFICATION OF DEGREES AWARDED
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TABLE 3: UNDERGRADUATE PROGRAMMESACCREDITATION STATUS
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Table 4: PERCENTAGE OF ENROLMENT BY STATE OF ORIGIN 
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Table 5: POSTGRADUATE STUDENTS' ENROLMENT  
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Figure 5: POSTGRADUATE STUDENTS' DISTRIBUTION BY FACULTY  



Figure 6: DISTRIBUTION OF POSTGRADUATE STUDENTS' BY LEVEL 

CONCLUSION

The year 2021 even though, was a very challenging year considering the aftermath effects of 
Corona pandemic, the Unit was able to meet up with its responsibilities through commitment and 
dedication of staff under the amiable leadership of the Ag. Director, Dr S. L. Nurudeen.
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POSTGRADUATE 
SCHOOL

BRIEF ON POSTGRADUATE SCHOOL

Postgraduate School commenced in 2013 with NUC approval for M.A. Arabic, History & 
International Studies and Islamic Studies run by the Departments of Languages, History & 
International Studies and Islamic Studies respectively as from 2014/2015 academic session. The 
first set of students graduated from the Department of Languages and Islamic Studies at the end 
of   2015/2016 and the second set of students graduated from the two departments at the end of 
2016/2017 academic session. The eight new academic programmes (Ph.D. M.Phil/Ph.D. in 
Arabic and Islamic Studies, M.A. English, M.Ed. Arabic, M.Ed. Islamic Studies, M.Ed. 
Educational Management) were accredited to commence academic activities in the Departments 
of Languages, Islamic Studies, Arts and Social Sciences and Educational Management & 
Counselling in the 2018/2019 academic session. The School has been headed by reputable staff 
among whom are Professor R.A. Raji (Pioneer Dean), Prof. J.O. Fasoranti and Prof. A.T. Shehu. 
The current Dean of the School is Professor A.O.Y. Raji, and the School Secretary Mr M.B. 
Atolagbe. The School has a Computer Typist Mrs M.E. Ibrahim- Kamaldeen and an Office 
Assistant, Miss Rahmon Mistura.

thThe first meeting of the Board of Postgraduate School took place on Tuesday, 12  January, 2016 
th

in the Boardroom. At the 11  convocation ceremony in 2020/2021 session, the Postgraduate 
School graduated a total of 140 students.

POSTGRADUATE SCHOOL STAFF LIST

Prof. A.O.Y. Raji
B.A. (Hons.), M.A., Ph.D (Ilorin)
Dean, Postgraduate School
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PROGRAMMES OF THE POSTGRADUATE SCHOOL
At present (2021/2022), the Postgraduate School has a total of 54 programmes run at Diploma,
Master, M.Phil, and Doctoral levels. The programmes are listed as follows:
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STUDENTS' DATA
Students' Population by Academic Programmes and Levels of Study
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BRIEF ON THE FACULTY

The Faculty in the year under review performed all administrative duties in line with the 
University guidelines by engaging in teaching, research and development of the host community. 
Academic and non-academic staff were forthcoming in their obligations to the Faculty and the 
University at large.

The Faculty engaged in farming activities. It planted crops and raised broiler chicken for sale to 
the university community covering all the three campuses, Igbaja inclusive. Within this period, 
the Faculty expanded its land cultivation and started dry season farming. More space meant for 
agricultural purposes was cleared to further expand areas required to meet standards available in 
many faculties of agriculture around the country. In the same vain, a staff on sabbatical joined the 
services of the Faculty, servicing the Agronomy Department and assisting in nurturing the system 
with his wealth of knowledge. Worthy to note is that the Faculty encountered several challenges 
on its farms in terms of low quality personnel, insufficient personnel, herdsmen intrusions and 
other human constraints leading to reduction in harvest of farm produce.

DEPARTMENT/PROGRAMME STRUCTURE OF THE FACULTY

DR K. S. L. OLORUNISOLA
Ph.D.
Ag. Dean, Faculty of Agriculture

FACULTY OF 
AGRICULTURE 



2020/2021 ANNUAL REPORT

THE FACULTY'S MANAGEMENT STAFF

ACTIVITIES OF THE FACULTY IN THE YEAR

The Faculty engaged in teaching, research and development of the host community in terms of 
improved cooperation it extends in academic and social activities. The Faculty also engaged in 
crop planting and animal rearing operations that saw it selling produce to the university 
community at affordable prices.

In the year under review, the Faculty held meetings with the relevant heads of the host community 
to nip the menace of herdsmen intrusion in the bud so that farming activities could go on as 
planned. Effort was also made to clear some boundaries of the farm area to clearly allow herders 
to recognise the University territories.

Facilities for dry season farming were installed in the year while brooding pen was completed 
and put to use to rear broiler chickens for supply to both the university community and Igbaja 
community. 

Academic Staff
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Non-Academic Staff

Activities Executed in the Departments

Staff Completed Research in the Session

Challenges

i. Inadequate staffing
ii. Lack of adequate laboratory equipment.
iii. Short funding in terms of ways and means.

ISSUES OF NOTE
The following among other things are required by the Faculty:
· Igbaja campus needs adequate fencing to prevent intruders from entering the campus 

illegally.
·The Faculty needs more hands in teaching, research and farming activities for improved 

service delivery.



·There are no laboratories to service Animal Science, Agronomy and Agricultural 
Economics and Extension Departments.

·There is the need to construct modern hostel facilities on the campus to accommodate 
increasing number of students.

·There is the need to construct a standard mosque for observance of daily prayers by staff 
and students.

·The number of drivers in the Faculty should be increased as the current staff is 
overstretched.

OUTCOMES/INNOVATIONS

·Several bags of maize and sorghum were produced in the year and sold on behalf of the 
university.

·Chicken pen was operated using modern methods of brooding and rearing.
·Efforts were made to farm during dry season using irrigation systems.
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FACULTY OF 
EDUCATION 

DR AKINNUBI, OLAOLU PAUL
B. Ed., M.Ed., Ph.D. (Ilorin)
Ag. Dean

BRIEF ON THE FACULTY

Faculty of Education was established on June 5, 2011 with two Departments-Arts and Social 
Sciences Education (ASSE) and Educational Management (EMT), six programmes and 11 
students. It initially started on March 1, 2008 with a Continuing Education and Extension 
Services in ARB and ISS. The Faculty now houses three departments-Arts and Social Sciences 
Education (ASSE), Educational Management and Counselling (EMC) and Science Education 
(SE), 16 programmes with students population of over 400. There are 21 academic staff cut 
across the three departments. The Faculty also runs Degrees by Sandwich in its approved 16 
programmes.

DEPARTMENT/PROGRAMME STRUCTURE OF THE FACULTY
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ACTIVITIES OF THE FACULTY IN THE YEAR
The activities of the Faculty in the year include the following:
i. Presentation of papers at conferences by the academic staff
ii. Sensitisation programme on enrolment drive by Faculty members
iii. Successful conduct of 2021 sandwich contact programme

ISSUES OF NOTE
The following issues are to be noted by the University Management:
i. Employment of more academic staff to cope with the expected increase in students 

enrolment.
ii. Improvement on current status of staff offices and learning resources

OUTCOMES/INNOVATIONS
i. Establishment of Continuous Education programme
ii. Improved coordination of PG programmes in the Faculty
iii. Strengthened Quality Assurance Committee in the Faculty
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DEPARTMENT OF 
ARTS AND SOCIAL 
SCIENCES 
EDUCATION

DR OWOYALE-ABDULGANIYU I. S.
B.Ed., M.Ed., Ph.D. (Ilorin)
Ag. Head of Department

BRIEF ON THE DEPARTMENT

The idea of establishing the Department was mooted in 2011. The Department finally took off in 
2011/2012 academic session when the University successfully admitted students into various 
programmes of the Department. The pioneer students of the Department comprisesed four (4) 
students in Arabic Education, Two students in Islamic Studies Education and one student each in 
Economics and Political Science Education programmes.

The Department currently houses the following programmes:
a. Arabic Language Education
b. Economics Education
c. English Language Education
d. Islamic Studies Education
e. Political Science Education
f. Social Studies Education

In 2017/2018 academic session, Islamic Studies Education and Arabic Language Education 
programmes commenced Master degree programmes leading to award of M.Ed. degree in the 
programmes. Also Ph.D. in both Islamic Studies and Education and Arabic Language Education 
programmes were introduced in 2020/2021 academic session.

Currently, the department has six programmes at the undergraduate level and two programmes at 
postgraduate level.

The acting head relates cordially and officially with the academic staff, the non-teaching staff, 
and the students for smooth running of the department.



ACTIVITIES OF THE DEPARTMENT IN THE YEAR

a. Undergraduate Programmes

Allocation of students to supervisors for project and dissertation writing is a core activity that 
comes up in the Department. The students in 400 Level are to write a project for them to graduate, 
as well as the postgraduate students. Registration of students for the courses they offer comes up 
at the beginning of first semester under the guidance of each level adviser and Acting Head of 
Department. Other activities carried out in the department include: orientation for students on 
various academic issues and maintenance of discipline, supervision of examinations and 
marking student scripts, computation, uploading and printing of students' examination results by 
lecturers and supervision of students' projects by lecturers in the Department.

b. Postgraduate Programmes

A postgraduate programme was approved during resource verification that came up in 
2017/2018. As such, M.Ed in Islamic Studies Education, Arabic Language Education and Ph.D. 
in both programmes are currently being run.

c. Other Programmes

Top-Up Degree/ HND Conversion as Weekend Degree Programmes
This cuts across every department in the University. The departmental lecturers participate in the 
programme. A departmental coordinator was appointed for the programme. Another programme 
established in the University in which the department participates is the Sandwich Degree 
programme and Continuing Education degree programme. The department participates in the 
teaching of all approved courses; which comes up during long vacation from July- October every 
year.

d. Other Activities

Other activities in the department include holding of departmental meetings to discuss crucial 
matters that border on the progress of the Department. Occasional briefing with students and 
orientation on discipline in the department and in the University as a whole were done during the 
year.

CONFERENCES/WORKSHOPS/SEMINARS AND PUBLIC LECTURES HOSTED BY 
THE DEPARTMENT

The department is planning to organise workshops and seminars on matters relating to students' 
activities and discipline on the campus.

STUDENT MATTERS

a. Students' Population by Academic Programmes and Levels of Study
The students' population was 153 in 2020/2021 session. The postgraduate students are not 
included. The students' population consists of males and females at each level. This is shown in 
the table below:

2020/2021 ANNUAL REPORT



a. Students' Welfare

A staff was appointed centrally by University who is called Student Affairs officer who looks 
after the students' welfare in each faculty.
Health care facility was provided by the University. Any student who is sick receives medical 
attention at the University Clinic.

b. Student Activities

During the 2021/2022 academic session, students in the department were engaged in activities 
like interdepartmental games and sports, clubs and association, Osun State Students Association, 
Al-HIkmah Chapter.

STAFF MATTERS

a. Staff Conferences/Workshop Presentation/Attendance

During the 2021/2022 academic session, academic staff enjoyed the Staff Development Awards. 
The modality used by the University is that a staff will have opportunity to be sponsored to attend 
any conference every other year.

b. Staff Welfare

Al-Hikmah University takes proper care of its staff in the area of prompt payment of salaries 
including other allowances that are due to every staff in the department.

Honoraria of adjunct lecturers were also promptly paid during the 2021/2022 academic session.
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STAFF LIST
a. Academic Staff

b. Non-Teaching Staff

DR KAMORU ABIDOYE TIAMIYU
B.Ed., M.Ed., Ph.D
Ag. Head of Department

DEPARTMENT OF 
EDUCATIONAL 
MANAGEMENT & 
COUNSELLING
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PROGRAMME STRUCTURE OF THE DEPARTMENT

EDUCATIONAL MANAGEMENT, EDUCATIONAL GUIDANCE & COUNSELLING 
AND BUSINESS EDUCATION

ACTIVITIES IN THE DEPARTMENT

STUDENT MATTERS

a. Students' Population
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b. Students' Learning Performance

STAFF MATTERS
a. Staff's Conference/Workshop Attendance

DEGREES AWARDED BY THE DEPARTMENT

B. Ed Educational Management
B. Ed Educational Guidance and Counselling
B. Sc. Ed Business Education
PGDE G&C
M. Ed Educational Management
M. Ed Educational Guidance and Counselling
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STAFF RESEARCH AND PUBLICATIONS, ACADEMIC AWARDS, PRIZES AND 
ACHIEVEMENTS

a. Staff Completed Research in the Session

b. Staff Publications in the Year
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BRIEF ON THE DEPARTMENT

The Department of Science Education is saddled with the responsibility of training students to be 
world class science teacher and information disseminator. The Department is living up to 
expectation by producing, in different academic sessions, first, second and third best graduating 
students across its entire degree programme. The Department of Science Education has 
contributed to the growth of the University through student enrolment and quality training.

The Department parades seasoned and competent academic staff that are versed in their areas of 
specialisation. This crop of competent personnel is dedicated to the core values of Al- Hikmah 
University and the objectives of the Department.

thThe Faculty of Education was established as the 4  College of the University in 2008/2009 
academic session and it started as the Department of Education.  At that time, the Department of 
Education offered degree programmes in Arts, Islamic Studies and Arabic Education. By the 
beginning of 2011/2012 academic session, the Department of Education had increased in 
students' population and in its degree offerings to justify division of the existing degree 
programmes into three distinct departments. Specifically, in 2012, the Department of Education 
split into Departments of Science Education, Educational Management and Counseling 
Education and Arts & Social Science Education. Currently, the Department of Science Education 
runs the following degree programmes;

1. B.Sc. (Ed.) Biology
2. B.Sc. (Ed.) Chemistry
3. B.Sc. (Ed.) Computer Science
4. B.Sc. (Ed.). Mathematics
5. B.Sc. (Ed.) Physics
6. B.Ed. Educational Technology
7. BLIS Library and Information Science

DEPARTMENT 
OF SCIENCE 
EDUCATION

DR HAMEED OLALEKAN BOLAJI
B.Sc. (Ed.), M.Ed., Ph.D. (Ilorin)
Ag. Head of Department



STAFF LIST
i. Academic Staff

ii. Non- Teaching Staff

PROGRAMME STRUCTURE OF THE DEPARTMENT

NUMBERS/NAMES OF UNITS

There are three units in the Department of Science Education namely:
1. Science Methodology Unit
2. Educational technology Unit
3. Library and Information Science Unit
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ACTIVITIES EXECUTED IN THE DEPARTMENT  

STUDENT MATTERS
a. Students' Population by Programmes, Level and Sex

b. Students' Learning Performance by Academic Programmes and Levels
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c. Students' Welfare

All forms of grievances from students are entertained and handled with maturity and through 
dialogue at departmental meetings. Specific grievances in the department relate to the 
request for improvement in the organization of tutorials and specifically request from students for 
participating in National competitions/ workshops.

d. Student Activities

The students' activities include level advising and academic guidance. Also, students interact 
with themselves through Science Education Students' Association (SESA) where they discuss 
their concern and challenges and communicate to the Level Adviser or the Head of Department. 
They as well, through the SESA organize tutorial.

STAFF MATTERS
a. Staff Confirmation

b. Staff's Conference/Workshop Attendance

c. Staff Welfare

DEGREES AWARDED BY THE DEPARTMENT

The Department of Science awards Bachelor of Science Education and Bachelor of Library 
and Information Science as follows:

1. B.Sc. (Ed) in Biology
2. B.Sc. (Ed) in Chemistry
3. B.Sc. (Ed) in Computer Science
4. B.Sc. (Ed) in Mathematics
5. B.Sc. (Ed) in Physics
6. B.Ed.  in Educational Technology
7. BLIS in Library and Information Science 
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STAFF RESEARCH AND PUBLICATIONS, ACADEMIC AWARDS, PRIZES AND 
ACHIEVEMENTS

a. Staff Completed Research in the Session



b. Staff Ongoing Research in the Session
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FACULTY OF 
HEALTH 
SCIENCES

PROF. KAYODE, OLUBODE OLU
B.S (Trinity); M.P.H. (Chapel-Hill); Ph.D. (Ilorin); Cert. EPI 
(Atlanta, USA); HES (New- York, USA), 
Professor of Public Health & Health Education Specialist.
Dean 

BRIEF ON THE FACULTY

The Faculty of Health Sciences was established in the year 2018 through the combined efforts of 
the Founder, Alhaji Chief (Dr.) Abdur-Raheem Oladimeji (OFR), the Council, Senate and 
Management of the Al-Hikmah University, under Prof. M.T.O Ibrahim as Vice- Chancellor.

Below are the Deans of the Faculty and their respective tenures of office:

The Management of the University successfully secured the National Universities Commission 
(NUC) verification to commence Community Health and Medical Laboratory Science 
programmes in July 2018 after which Medical Laboratory Science Council of Nigeria (MLSCN) 
verified and approved commencement of trainings of professionals in Medical Laboratory 
Science. The University went further to establish Anatomy, Nursing and Physiology 
Programmes via verification by the National Universities Commission (NUC) in September, 
2019.

The details of staff that were engaged to maintain these departments are as contained in their 
various hand books as viz: Community Health Hand Book, Medical Laboratory Science Hand 
Book, Anatomy Hand Book, Physiology Hand Book and Nursing Science Hand Book.



NUMBER/NAMES OF DEPARTMENTS/PROGRAMMES

THE FACULTY'S ADMINISTRATIVE STAFF

ACTIVITIES EXECUTED IN THE FACULTY DURING THE SESSION

1. Appointment Of New Dean For The Faculty
The Management of Al-Hikmah University appointed the fourth Dean for the Faculty of 
Health Sciences in person of Professor O.O. Bode-Kayode. Professor Bode-Kayode took 

th
over reigns of the Faculty after handing-over ceremony from Dr. M.E. Balogun on the 8  
November, 2021.

2. Nuc Accreditation for MLS and Public Health Programmes
The Faculty, under the able leadership of the current Al-Hikmah Management team led by 
Professor Noah Yusuf, secured full National University Commission (NUC) 
accreditation for Medical Laboratory Science and Public Health programmes. These 
programmes received encouraging reports from the NUC to continue and improve upon 
what is currently on ground for effective academic delivery.

3. Medical Laboratory Science Council Of Nigeria (MLSCN) Accreditation Exercise
The Representatives of Medical Laboratory Science Council of Nigeria (MLSCN) 
visited the Department of Medical Laboratory Science, Faculty of Health Sciences, Al-
Hikmah University, 
Nigeria to certify the availability and authenticity of staff and teaching equipment in the 
Department. To the Glory of God and able leadership and support of the Al-Hikmah 
University management team, the Department once again secured full Council 
accreditation.
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4. Medical Laboratory Science Maiden Professional Examination
Upon full accreditation by the NUC and MLSCN, the department was qualifies to have 
the first ever MLSCN professional examination for the 400 level students (The Unique 
11). A team of the MLSCN representative led by Professor A. Emokpaecame to moderate 

nd rd
and grade the students eligible for the examination from the 2  – 3  November 2021. All 
thanks to Allah, all the students did the University proud with resounding success of 
100%.

5. Visitation And Verification By Nursing Council
The Nursing Council of Nigeria (NCN) visited the Department of Nursing Science, 
Faculty of Health Sciences, Al-Hikmah University, Ilorin, Nigeria to verify the 
availability and authenticity of staff and teaching equipment in the Department. To the 
Glory of God and able leadership and support of the Al-Hikmah University management 
team, the Department was certified to continue with the Nursing Science's programme.

6. Investiture And Induction Into The African Institutes Of Public Health 
Proffessionals (AIPHP)

th
On Wednesday 24  November 2021, the Department of Community Health hosted the 
African Institute of Public Health Professionals (AIPHP) to confer the award of Good 
Will Ambassador Honour on the Founder Al-Hikmah Universty, Alhaji (Chief) Dr. 
Abdur-raheem Oladimeji (OFR) and the Vice-Chancellor, Al-Hikmah University, 
Professor Noah Yusuf.
The Institute inducted three (3) members of staff in the Faculty; Dr. A.S. Lawal, Dr. M.E. 

st
Balogun and Ms. L.O. Oladimeji; as “Fellows” of the Institute. The 1  five (5) graduates 
with B.Sc. (Hons) in Public Health Degree were inducted as “Associates” of the 
Institutes.

7. Floating of Faculty Journal
The Faculty has concluded plans to commission a Faculty Journal, Al-Hkmah Journal of 
Health Sciences (AJHS), hopefully the first Publication will be out in the early quarters 
of 2022.

8. Graduation of First Set of Undergraduate Students in the Faculty Of Health 
Sciences
At the convocation ceremony of the 2020/2021 session, the Faculty would be graduating 
the first set of students upon completion of education in Public Health Science. Each 
student would earn the B.Sc. (Hons) Degree and will be qualified to proceed to the 
postgraduate.

9. Graduation of First Set of Postgraduate Students in the Faculty of Health Sciences
At the convocation ceremony of the 2020/2021 session, the Faculty would be graduating 
the first set of postgraduate students upon completion of education in Public Health 
Science. Each student would earn the Postgraduate Diploma Degree.



BRIEF ON THE DEPARTMENT

The Management of Al-Hikmah University, having realised that Anatomy programme forms the 
bedrock of all medical programmes and that it is very vital to the long-term vision of having 
College of Medicine, the programme was successfully verified in 2019 by the National 
University Commission (NUC) to begin training students in the noble field and to also service 
other programmes in the Faculty of Health Sciences such as Nursing Science, Medical 
Laboratory Science, Community Health, Physiology.

The Department is made up of competent, reliable and selfless scholars across the specialisations 
in Anatomy viz; Molecular and Biological Anthropology and Human Genetics, Endocrinology 
and Reproductive Anatomy, and Neuroanatomy.

The Department was established in the year 2019 having realised the need to have more Basic 
Medical Science courses in addition to the existing ones. The departmental curriculum has been 
carefully designed and structured to reflect new developments at local and global levels, to 
enable the students to be practitioners capable of shaping a better and safer world. The 
Department is staffed by competent, reliable and selfless scholars of national and international 
repute who have worked assiduously in their careers to shape the future of the students that pass 
through them.

ACADEMIC STAFF
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DEPARTMENT 
OF 
ANATOMY

DR B.J. DARE
B.Sc. (Hons.), M.Sc. (Ilorin), Ph. D (Ago-Iwoye) 
Ag. Head of Department
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TECHNICAL STAFF

AD-HOC STAFF

PROGRAMME STRUCTURE OF THE DEPARTMENT

ACTIVITIES IN THE DEPARTMENT

STUDENT MATTERS
a. Students' Population 
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b. Students' Learning Performance 

c. Students' Activities
The 200 Level students embarked on Student's Industrial Training (SIWES) programme 

between July 2021 and October 2021 as one of the required activities of the Department.

STAFF MATTERS
a. Staff Confirmed for Appointments and Promotions

b. Staff's Conference/Workshop Attendance

SN Staff Name Conference/Workshop Attended Venue/Date  

1 I.A.Lawal 1.  1st International Conference on “COVID-19 
and it Impacts on Research and 
Development” at Centre for Research, 
Industrial Linkage and International 
Collaboration (CRIIC), Al-hikmah 
University, Nigeria, 

2. Workshop on “Teaching Pedagogy” at 

7th December, 2020. 
 
 
 
 

 
12-13th November, 

  Centre for Research, Industrial Linkage and 
International Collaboration (CRIIC), 
Alhikmah University, Nigeria, 

2020. 
 
 



2020/2021 ANNUAL REPORT

c. Staff Welfare

STAFF RESEARCH AND PUBLICATIONS, ACADEMIC AWARDS, PRIZES AND 
ACHIEVEMENTS

a. Staff Publications in the Year 2020/2021 
Chapters in books

1. Dare, Babatunde Joseph (2020). The Musculo-skeletal System in Sickle Cell 
Disease–In Alebiosu C.O. (ed) Sickle Cell Disease: From the Laboratory to 
Clinical Practice. (pp. 192-205) Cambridge Scholars Publishers, UK. ISBN (13): 
978-1-5275-4260-0 ENGLAND

Articles in learned journals
2. Eweoya Gbenga, Yusuf Uthman, Olaniyan Olugbemi, Dare Babatunde J, 

Morera Maricela (2020) Assessment in Human Anatomy and Students 
Performance- A case study of University of The Gambia. West Africa. J Anat Sci 11 
(2): Vol. 11 No. 2 Pg. 57-6

Official Publication of Anatomical Society of Nigeria Local Contribution: 
3. Dare Joseph Babatunde, Olaniyan Olugbemi Tope, Oigiagbe Eboselume 

Fidelis, Okotie Gloria Enevwo, Eweoya Olugbenga (2021) Aqueous Extract of 
Adansonia digitata reversed Cotton Seed oil Induced Testicular Damage in Wistar 
rats. JBRA Assisted Reproduction; 25 (2):257-265.

Official publication by the Brazilian Society of Assisted Reproduction BRAZIL 
International Contribution: 

4. Dare J. Babatunde, Doshiya Joseph, Lawal I. Adetayo, Ibiyemi T. Victoria, 
Abayomi Taiwo. (2021) Metabolic activities and cytokeratin-7 (CK7) expression 
in gossypol induced hepatotoxicity treated with aqueous extract of Phoenix 
dactylifera in rat model Eur. J. Anat, 25 (3): 339-349

5. Official Journal of the Spanish Society of Anatomy and the Mexican Society of 
AnatomyDare, Babatunde Joseph, Olaniyan, Olugbemi Tope, Oyeniyi, 
Oluwafemi Isaac, Okotie, Gloria Enevwo, Lawal, Ismail Adetayo and 
Eweoya, Olugbenga. "Aqueous extract of Adansonia digitata prevents 
Cadmium Chloride-induced testicular damage in Wistar Rats" Journal of 
Basic and Clinical Physiology and Pharmacology, vol., no. , 2021, pp. 
000010151520200222. https://doi.org/10.1515/jbcpp-2020-0222.   Published 
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by De Gruyter (PubMed)
6. Dare JB, Ojewale AO, Olaniyan OT, Adole JA, Okotie GE, Akintayo, C.O. and 

Ayobami Dare (2021). Adansonia digitata aqueous leaf extract ameliorates 
dexamethasone-induced testicular injury in male Wistar rats. Asian Pac J Reprod. 
10(3): 113-120.

Publication of Hainan Medical University
7. Joseph B. Dare, Oluwatobi O. Oyakeye, Taiwo A. Abayomi, Adebiyi A. Adegoke, 

Adedayo D. Adekomi, Abdulfatai O. Ojewale (2021). Characterisation of Finger 
Dermatoglyphics Traits and other Biometric Indices among Health Science 
Undergraduates of the Osun State University, Nigeria. Pan African Journal of 
Life Sciences (2021): 5(2): 274-281

Publication of Faculty of Basic Medical Sciences, Ladoke Akintola University of 
Technology, Ogbomoso

8. Olugbemi T. Olaniyan, Ayobami Dare, Gloria E. Okotie, Charles O. Adetunji, 
Babatunde O. Ibitoye, Olugbenga Eweoya, Joseph B. Dare and Bamidele J. 
Okoli (2021). Ovarian odorant-like biomolecules in promoting chemotaxis 
behavior of spermatozoa olfactory receptors during migration, maturation, and 
fertilization. Middle East Fertility Society Journal 26:3.Published by Middle 
East Fertility Society

9. Atilade O. Adeeyo, Joseph, B. Dare, Olabisi F. Salako, Micheal T. Fatoki, Segun 
A. Ebiwonjumi, Gbemiga V. Ogunremi and Olayinka O. Badmus (2020) 
Protective Effects of Spondias mombin Leaves extract on the Cerebellar 
Architecture of Diabetic Wistar Rats. Pan African Journal of Life Sciences: 4(3): 
166-172

Publication of Faculty of Basic Medical Sciences, Ladoke Akintola University of 
Technology, Ogbomoso

10. Joseph B. Dare, Opeyemi M. Komolafe, Adegoke, A. Adebiyi and Olafusi 
Orobola Olamide (2021) Protective Role of Dracaena Arborea Aqueous Extract 
on Cadmium Induced Testicular Toxicity in Adult Wistar Rats (Rattus 
Novergicus). Journal of Basic and Applied Medical Sciences (JBAM), Vol.1 Issue 
3; 16-28.

Publication of the School of Basic Medical Sciences, University of Benin, Benin City, 
Nigeria

CHALLENGES AND WAY FORWARD

In line with the preparation for the NUC accreditation exercise in 2022, necessary laboratory 
equipment as required by the NUC need to be provided to secure the departmental full 
accreditation of the departmental programmes.



BRIEF ON THE DEPARTMENT

The Department of Community Health was established in 2018 with the undergraduate degree 
programmes in Public Health. The first set, consisting of five (5) students are to graduate in the 
upcoming convocation of the 2020/2021 academic session. The Department currently has 48 
students in 100 Level, 45 in 200 Level, and 15 students in the 300 Level.

In November, 2019 the NUC approved additional Postgraduate Diploma in Public Health after a 
resource verification exercise. A Public Health Museum and Laboratory was established to 
support teaching and research and to help students develop skills in a variety of common field 
related situations.The Department of Community Health was one of the Departments approved 
after verification by the National University Commission (NUC) prior to the 2018/2019 session. 
The Department received full accreditation in June, 2021.

The Department started with the Public Health programme, with a student population of 5 and an 
academic staff strength of 3. Since then, both the students and staff population have grown 
appreciably. Currently, the Department has a student population of one hundred and fourteen 
(114), and it graduated its first set of students in the convocation ceremonies of 4th December, 
2021.

The staff strength is still very weak, with only a tenure staff and 8 part-time and adjunct staff. The 
Department also does not have a secretary and a clerical officer.

The training of highly skilled public health officer is a critical element in the attainment of 
sustainable development goals and implementation of universal health coverage. In 2018, the 
University launched the Department of Public Health Science with a vision to produce capable 
hands to serve humanity as scholars and practitioners in the field of Public Health in line with 
international standards.
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DEPARTMENT 
OF COMMUNITY 
HEALTH

PROF. KAYODE, OLUBODE OLU
B.S (Trinity); M.P.H. (Chapel-Hill); Ph.D. (Ilorin); Cert. EPI 
(Atlanta, USA); HES (New- York, USA), 
Professor of Public Health & Health Education Specialist.
Head of Department



The Department has been conducting academic programme as approved by the NUC and guided 
by the curriculum which has been carefully designed and structured to reflect new developments 
at local and global levels, to enable the students to be practitioners capable of shaping a better and 
safer world. The Department is also proposing the establishment of more programmes.

In the year 2019 under review, NUC approved the proposed Postgraduate Diploma in Public 
Health which was designed to also focus on the needs of public health managers at the service 
delivery sector, in order to assist in improving the services offered at the community level. The 
Department is set to graduate the first set of Post Graduate Diploma Students, and also proposing 
the initiation of Master in Public Health Programme.

PROGRAMMES OF THE DEPARTMENT

STAFF LIST
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ACTIVITIES

DEGREES AWARDED BY THE DEPARTMENT
B.Sc. Public Health PGD. Public Health

STAFF CONFERENCES/SEMINAR PRESENTATIONS ATTENDANCE

STUDENT MATTERS
Students Population in Public Health Programme
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S/N Level No of students 

in good standing 

No of non - 

graduating 
students 

Students on 

probation 

Students on 

withdrawal 

Total No of 

students 

1 100 45 - - - 45 

2 200 43 - 1 - 44 

3 300 15 - - - 15 

4 400 5 - - - 5 

Subtotal 108 - - - 109 



Level Advisers

CHALLENGES AND WAY FORWARD

Challenges

1. The Department of Community Health has inadequate numbers of academic staff and 
lacks a  departmental secretary and clerical officer.

2. Inadequate staff offices, infrastructure, and lecture rooms for  lectures in the Department.

Way forward

1. The School Management should look into employing more personnel, both academic and 
non-academic staff.

Photos of Public Health Students during their Field Posting
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BRIEF ON THE DEPARTMENT

The Bachelor of Medical Laboratory Science (BMLS) programme at Al-Hikmah University 
Ilorin was established in the year 2018 having realised the need to have qualified hands to serve 
humanity as scholars and practitioners in the field of Medical Laboratory Science in line with 
international standards. The commencement of the programme took off after the approval of 
resource verification by both the National University Commission (NUC) and Medical 
Laboratory Science Council of Nigeria (MLSCN). The course took off with a total of 56 students 
comprising 13 students in 200 Level and 43 students at 100 Level of which one of them got 
transferred to Ambrose Alli University, Ekpoma and another to Crescent University, Abeokuta.

The Department was instituted to produce enough professionals in the field of Medical 
Laboratory Science to address the challenges of laboratory services and research in health and 
emerging infectious and non-communicable diseases. The Department is made up of competent, 
reliable and selfless scholars of national and international repute, who have worked assiduously 
in their areas of specialisation in medical laboratory science, viz: Haematology, Blood 
Transfusions Science, Medical Microbiology, Parasitology, Virology, Chemical Pathology, 
Immunology and Histopathology.

The Department has initiated the statutory Medical Laboratory Science Council of Nigeria 
(MLSCN) student indexing for the first and second batches of fifty (50) students each. The 
Department has also had its first professional examination.

DEPARTMENT MANAGEMENT STAFF
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DEPARTMENT 
OF MEDICAL 
LABORATORY 
SCIENCE

DR L. O. OLATUNBOSUN
BLMS (Ekpoma), M.Sc. (Ilorin), Ph.D (Khartoun) 
Ag. Head of Department



PHOTO GALLERY

?· Number of Units:  4
- Medical Microbiology and Parasitology
- Chemical Pathology and Immunology
- Hematology & Blood Group Science
- Histopathology and Cytology
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ACTIVITIES

STAFF WELFARE

STAFF CONFERENCES/WORKSHOP/SEMINAR PRESENTATION/ATTENDANCE

Publication of the Year

STUDENTS LEARNING OUTCOMES/INNOVATION

CHALLENGES AND OUTCOMES
The Challenges of the Department include but not limited to:
1. No dedicated lecture theaters
2. Inadequate Staff in terms of:
- Resident Lecturers
- Medical Laboratory Scientists
- Medical Laboratory Technicians
- Clerical Officer
3. Inavailability of Sub-Specialty Laboratories
4. Non-availability of sleeping facilities (Guest House) for visiting lecturers
5. Inadequate offices for staff
6. No dedicated vehicle for practical posting.
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BRIEF ON THE DEPARTMENT

The Department of Nursing Science was established by the University in 2019/2020 session and 
approved to commence intake of students by the National University Commission (NUC). The 
programme took off with 5 pioneer students at 100 Level in the 2019/2020 academic session with 
only one academic staff. There is no substantive administrative and supportive staff till date.

In October, 2021, the Nursing Midwifery Council of Nigeria visited the University for advisory 
and resource verification exercise. The Council expressed satisfaction with the commitment of 
the University but observed and reported gross shortage of academic staff and enjoined the 
Management to urgently address the issue.

In pursuance of the global attainment of sustainable development goals and implement action of 
universal health coverage, the training of highly skilled and competent nurse is vital to diagnosis, 
treatment and human response to health and illness. The Department of Nursing Science has a 
vision to produce nursing professionals with specialised knowledge and skills, and with focus on 
the care of individuals, families and community in order to attain and maintain optimal health and 
quality life.The Department pursues academic programme guided by the curriculum which has 
been careful designed and structured to demonstrate knowledge, professional attitudes, skills and 
civility consistent with global best practices and standard.

In the year under review, Nursing and Midwifery Council of Nigeria (NMCN) conducted 
advocacy, resource verification and other assessment with a view to preparing the programme for 
NUC accreditation.
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DR A. S. LAWAL
B.Sc., M.Ph., M.Ed., RPHN.
Ag. Head of Department

DEPARTMENT 
OF NURSING 
SCIENCE



STAFF LIST
Academic Staff

ACTIVITIES EXECUTED IN THE DEPARTMENT
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S/N Programmes Activities 

1 Undergraduate Programme The undergraduate programme offered in the 
Department of Nursing Science is B.NSc. 

Commemoration of International Nurses Week  
Health Screening Exercise for Hepatitis B for 
the University Community 

2 Other activities Field posting 

3 Conference/Workshop/Seminars and 

Public lectures hosted by the 
Department 

One held on Infective Hepatitis in May, 2021 



STUDENT MATTERS
a. Students Population

b. Students Learning Performance 

c. Student Welfare
There is a Level Adviser attached to each level, who assists students in registration and attend sto 
other matters as necessary. The distribution of the Level Advisers across the levels is as given 
below.

d. Student Activities
1. Clinical Postings
2. Laboratory simulation /Demonstrations
3. Nigerian Nursing Students Association, Al-Hikmah University Branch

STAFF WELFARE
a. Staff Conference/Workshop/Seminar Presentation/ Attendance

CHALLENGES AND WAY FORWARD
The Department of Nursing Science has:
1. limited number of academic staff,
2. limited number of clinical instructor,
3. no departmental secretary and clerical officer,
4. inadequate offices for part-time/adjunct staff, and
5. inadequate secretarial facilities and equipment, e.g. Desktop computers.
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The Management should look to employing more personnel, both academic and non- academic 
staff, provide secretarial equipment and establish a standard public health laboratory for students' 
training. Finally, provision of dedicated lecture rooms for the community health students in view 
of the commencement of PGD Public Health should be ensured.
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BRIEF OF THE DEPARTMENT

This Department was established in the year 2019 having realised the need to have more Basic 
Medical Sciences programmes in addition to the existing ones. The curriculum is carefully 
designed and structured to cover the areas relevant to Physiology in public and private sectors.

The Department is made up of competent, reliable and selfless scholars across the specialisations 
in Physiology viz; Gastrointestinal Physiology, Cardiovascular Physiology, Respiratory 
Physiology, Endocrinology and Reproductive Physiology, Renal Physiology, Neurophysiology, 
and Neuroreproductive Physiology.

PROGRAMME STRUCTURE OF THE DEPARTMENT

DEPARTMENT STAFF
Academic Staff
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DR M.E. BALOGUN
B.Sc. (Hons.), M.Sc. (Ibadan), Ph.D (Nsukka), FAIPH 
Ag. Head of Department

DEPARTMENT 
OF PHYSIOLOGY



Technical Staff

ACTIVITIES IN THE DEPARTMENT

STUDENT MATTERS
a. Students' Population

b. Students' Learning Performance by Academic Programmes and Levels 
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d. Staff's Conference/Workshop Attendance

e. Staff Conference/Workshop/Seminar Presentations/Attendance

STAFF RESEARCH AND PUBLICATIONS, ACADEMIC AWARDS, PRIZES AND 
ACHIEVEMENTS

a. Completed Research in the Session

b. Staff Publications in the Year 2020/2021

1. T.O. Ayinde, L.A. Olayaki1 , L.S. Ojulari1 , A. Oluwasola , H.A. Abdulraheem , A. Z. 
Lawal , A. Alli-Oluwafuyi (2021). Hepatoprotective Effect of Tryptophan in 
Carbontetrachloride-Induced Hepatotoxicity in Male Wistar Rats. International Journal 
of Basic and Applied Physiology, vol. 20 (2), pp. 25-30.Official Publication of the 
Society of Basic & Applied Physiology (Regd.), Ahmedabad, India.

2. T.O. Ayinde, H.M. Beheiry, L.S. Ojulari, A.M. Afodun, A. Oluwasola, L.A. Olayaki, 
H.M. Abdulwahab, M.M. Kardash (2021). Does Propolis Improve Sperm Quality in 
Paroxetine-Induced Sexual Dysfunction In Male Wistar Rats? Pacific Journal of 
Medical Sciences, vol. 22 (1), pp. 3 – 12.ISSN: 2072 – 1625.

3. Halimat Amin Abdulrahi, Isiaka Abdullateef Alagbonsi, Oluwasola Amuda, Noah 
Adavize Omeiza, Abdul-Rahuf Aderemi Feyitimi and Luqman Aribidesi Olayaki. 
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(2021). Cannabis sativa and/or melatonin do not alter brain lipid but alter oxidative 
mechanisms in female rats. Journal of Cannabis Research, vol. 3 (38), pp.1-10. 
https://doi.org/10.1186/s42238-021-00095-9.

4. Ayinde, T. O., Beheiry, H.M., Ojulari, L.S., Hussein, M. O., Afodun, A.M., Oluwasola, 
A., Maryoud, A.H., Abdulwahab, H.M. and Kardash, M.M. (2021). Chronic 
administration of propolis improves plasma levels of nitric oxide, calcium and cyclic 
guanosine monophosphate in selected serotonin reuptake inhibitors-induced erectile 
dysfunction in Wistar rats. Khartoum Medical Journal, vol. 14 (1). ISSN: 1858-5345.

5.  Olayaki L. A. and Oluwasola A. (2020): Melatonin Mitigates Ovarian Toxicity in 
Cannabis- Treated Female Witar Rats. Federation of American Societies for 
E x p e r i m e n t a l  B i o l o g y  J o u r n a l ,  v o l .  3 4  ( S 1 ) .  
https://doi.org/10.1096/fasebj.2020.34.s1.03900

6. Oluwasola, A., Olayaki, L. A. and Ayinde, T. O. (2020). Effects of Melatonin and 
Ethanolic Extract of Cannabis sativa Leaves on Sexual Behaviour Parameters of Female 
Wistar Rats.  Bioscience Research Journal, vol. 2 (1), pp. 29-36

7. Oluwasola, A., Akiode, A. O., Ayoola, O. E., Woleola, A. T. andGarbaSa'adu(2020).A 
comparative study on the effects of honey and some selected beverages on 
haematological parameters in male wistar rats.Al-Hikmah Journal of Education, vol. 7 
(1), pp. 142-149.

Challenges and Way Forward

1. We do not have HOD's office
2. We do not have standard laboratory and equipment
3. We do not have departmental Secretary

The above should be provided for smooth running of the Department and also to prepare us for 
NUC accreditation exercise.
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BRIEF ON THE FACULTY
The Faculty of the Humanities and Social Sciences is one of the Faculties with which Al- Hikmah 
University commenced its academic programmes for undergraduates during the 2005/2006 
academic session. The Faculty has, at present, six (6) academic departments with eight (8) degree 
programmes. The Departments are Languages, History and International Studies, Islamic 
Studies, Political Science and Public Administration, Mass Communication and Sociology. The 
Faculty intends to establish Yoruba and French in its Language Programmes in the near future.

DEPARTMENTS/PROGRAMME STRUCTURE OF THE FACULTY
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PROF. LATEEF FOLORUNSHO OLADIMEJI, FCIPM
B.A., M.A., MPA, PGDE, Ph.D. (Ilorin)
Dean of Faculty

faculty of
humanities
and social
sciences



THE FACULTY MANAGEMENT STAFF

ACTIVITIES IN THE FACULTY
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S/N Programmes Activities 

1. History and 

International 

Studies 

Departmental Union- HISSA is a body or an association that brings 

all the students together under one umbrella for social relations and 

learning. 

Their activities in 2017/2018: new students were welcomed and put 

through during their registration and tutorial lectures were held in all 

the courses taken in 100 Level and 200 Level. 

The association equally applied for an excursion, though it was not 

approved by the University authority. This is required for all History 

and International Relations students to boost their practice and 

knowledge of what they have learnt in the classroom. 

2. Islamic Studies Students in the Department of Islamic Studies engage in various  

activities such as; seminar on project writing for final year stu dents, 

Annual Orientation Programme for the new students, Annual Public  

Lecture, Annual Islamic Studies Students’ Association (ISSA) Day,  

Annual Quiz Competition and inter -departmental sport activities in  

the Faculty and so on. 



OUTCOMES/INNOVATIONS
Development of course ware as well as preparation of course outlines by every lecturer. This was 
Management's directive after a day seminar for all academic staff. A substantial number of 
faculties have started the implementation.

I am happy to report that lecturers in the Faculty of Humanities and Social Sciences are gradually 
complying, especially during this current academic session. The Faculty encouraged the 
lecturers who are yet to comply to do so.
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BRIEF ON THE DEPARTMENT
The Bachelors degree programme in History and International Relations represents one of the 
programmes with which the University took-off during the 2005/2006 academic session. It 
started with 3 registered students at 100 Level with only 3 academic staff. At present, we have 
almost 170 students and 7 academic and 2 non-teaching staff in the Department. The Department 
has developed to the extent that the National Universities Commission (NUC) approved M.A. 
History degree programme for the Department. During the 2018/2019 academic session, the 
Department admitted its first set of postgraduate students.

PROGRAMMESO F THE DEPARTMENT

THE MANAGEMENT STAFF OF THE DEPARTMENT
Acadmic Satff
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DR T.S. ABEJIDE
B.A., M.A., Ph.D (Ilorin)
Ag. Head of Department

DEPARTMENT 
OF HISTORY 
AND 
INTERNATIONAL 
STUDIES



Administrative Staff

STAFF'S CONFERENCE/WORKSHOP ATTENDANCE
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ACTIVITIES OF THE DEPARTMENT
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3 Dr D.I. Jimoh & Prof. P.F. 

Adebayo  

-  Capitalism,  Colonial  Economy  and  Trade  
Conflicts between the Lebanese and Indigenous  
Yoruba Women Cloth Traders in Ibadan, 1945 -  
1960. Lapai Journal of the Humanities , 12 (2).  
Published  by  Department  of  History  and  
International  Studies,  Faculty  of  Education  and  
Arts,  Ibrahim  Badamasi Babangida  University,  
Lapai,  2021  

-  Jimoh, D. I. (2021). Historical Trends of Gender  
Differentiation and Instability in Nigeria. VUNA  
Journal of History and International Relations,  
Published  by  Published  by  the  Department  of  

History  and  International  Relations,  Veritas  
University, Abuja.  

4 Dr  T. S.  Abejide  &  Prof.           

Louis  Grundlingh  

 

 
 
Dr  T.S. Abejide   

 
 
 
 
 
Dr  T.S Abejide,   

-  Nigeria’s Political Economy during the Colonial  
Era, C. 1900-1960s: A Review Jalingo Journal of  
African Studies: A Multi -Disciplinary Journal of  
the  Department  of  History  and  Diplomatic  
Studies Taraba State University, Jalingo, Nigeria.  
Vol.  10, (2).  2020  

 

-  British mining regulations in colonial Nigeria, c.  
1900-1960: an assessment, Journal of History and  
International Studies, Adekunle Ajasin 
University,  Akungba Akoko,  Ondo State, 17& 18. 
2021  

 

-  The African Intellectual Discourse in the Niger  
Delta  Environmental  Crises,  1990-2020,  
Humanus  Discourse.  Journal  of  Redeemer  
University,  2021  

 Dr T. Oladimeji & Dr 

Rasheed  Adamu  

-  Great  powers  and  the  maintenance  of  
International order: A case study of West Africa.  
Gadau  Journal  of  Social  Sciences  Vol.  3  (1),  2020  

 Dr  T.  Oladimeji  &  Dr 

Mahdi Stoni  

-  Multilateralism  and  regional  integration:  An  
Exploration  of  Nexus.  Gadau  Journal  of  
Intellectual  Discourse. Vol. 1 (1), 2020  

 



DEGREES AWARDED BY THE DEPARTMENT

B.A. Honours History and International Relations

M.A. History

STAFF CONFERENCE/WORKSHOP/SEMINAR PRESENTATIONS/ATTENDANCE
During the session under review, all staff enjoyed sponsorship for either conference or workshop 
attendance. The detail is as follows:
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PUBLICATIONS IN THE YEAR
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S/N  Name  of  Lecturer  Completed  Research  

1 Professor  H.O.  

Danmole  

11.   Perspectives  on  History  of  Islam  in  Southwestern  Nigeria  
(2019).  

12.   The  Sokoto  Jihad  and  the  Spread  of  Islam  in  Yorubaland  in  
the  Nineteenth Century” (2018).  

13.  Re-enacting  the  place  and  position  of  Gobir  Kingdom  
Beyond  the confines of  Nigeria.  

14.   Autobiography  of  Titan  “A  Review  of  Alife  in  motion:  
Reminiscences  of  a  Jurist at 100 years.  

2 Professor  A.O.Y.  

Raji  

Women in the Economy of Pre-colonial Northern  
Yorubaland” Kaduna Journal of the Humanities  vol.  
3,  Kaduna  State  University, Kaduna  (2020)  

3 Dr  D.I.  Jimoh  ? Jimoh, D. I. & Adeba yo, P.F. (2021). Capitalism, Colonial  
Economy and Trade Conflicts between the Lebanese and  
Indigenous Yoruba Women Cloth Traders in Ibadan, 1945 -  
1960. Lapai Journal of the Humanities , 12 (2). Published  
by Department of History and International Studies, F aculty  
of  Education  and  Arts,  Ibrahim  Badamasi Babangida  
University,  Lapai, 2021  

? Jimoh,  D.  I.  (2021).  Historical  Trends  of  Gender  
Differentiation and Instability in Nigeria. VUNA Journal of  
History  and  International  Relations,  Published  by  Published 
by the  Department of History and International  Relations,  
Veritas University, Abuja.  

4 Dr  T. S.  Abejide  and  

Louis Grundlingh,  

(2020)  

 

 

  
 
 

Dr. Abejide, T.S.   

 
 
  

Dr. T.S. Abejide,   

-  Nigeria Political Economy during the Colonial Era, C. 1900 -  
1960:  A  Review  Jalingo  Journal  of  African  Studies:  A  
Multi-disciplinary  Journal  of  the  Department  of  History  &  

Diplomatic Studies, Taraba State University, Jalingo, Vol 10  
(2),  2020  

 

 
-         British Mining Regulations in Colonial Nigeria, c.1900 -1960:  

An Assessment, Journal  of History and International Studies,  
AdekunleAjasin University, Akungba, Akoko, Ondo State, 17  
& 18. 2020/2021.  

 -  African  Voice  in  Environmental  Discourse:  Example  of  
Niger  Delta  ,  1990-2020,  Humanus  Discourse  Journal  of  
Redeemer  University, 2021  

  5. Dr Ajala, B.L.   a.  The  Management  of  Students’  Crisis  in  Nigerian  Universities  
during  Military  Rule,  1971-1999,  Jalingo  Historical  Review, 
Sep. 2020 6(1&2),  pp. 83-90.  

b.  A  Panoramic  View  On  Ethno-Religious  Conflict  in  the  
Two Decades of Democracy in Nigeria,  1999-2020 Jalingo  
Journal  of African  Studies,  December 2020,  10(2), pp.  50-
57  

 



STUDENTS' DATA

a. Students' Population 

b. Student Welfare

The Department through its various level advisers have undertaken some steps towards the 
student's welfare.

a. Counseling
b. Offering advice during lecture
c. Interaction with their parents occasionally, etc.

Departmental Union- HISSA is a body or an association that brings all the students together under 
one umbrella for social relations and learning.

Their activities in 2020/2021: New students were welcomed and put through during their 
registration Tutorial lectures were held in all the courses taken in 100 Level and 200 Level.

The association equally applied for an excursion and it was approved by the University authority. 
This is required for all History and International Relations students to boost their practice and 
knowledge of what they have learnt in the classroom.

Student Learning Outcomes/Innovation
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I. Students' Learning Performance by Academic Programmes and Level of Study

OUTCOMES/INNOVATIONS

It is expedient to note that during the 2020/2021 academic session, the Department presented 
final year results for Senate approval, with about 15 students in Second Class (Honours) Upper 
Division, 31 in Second Class (Honours) Lower Division and only One Student in Third Class 
(Honours).

CHALLENGES AND OUTCOMES

The Department faced some challenges during the 2020/2021 academic session. For example, 
the number of academic staff was not commensurate with the large number of students at both the 
undergraduate and postgraduate levels. To amelorate the situations, two part-time lecturers were 
appointed to assist the Department to teach some undergraduate courses during the 2020/2021 
academic session.
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BRIEF ON THE DEPARTMENT
The Islamic Studies programme started in January, 2006 with 30 students, Assistant Lecturers, 
Lecturer II and Lecturer I. They were able to set the standard of academic excellence from the 
inception of the Department. Today, the department can boast of 384 students and it is 
strengthened by the presence of 2 tenured Professors, 3 Senior Lecturers (S/L), 2 Lecturer I (L/I), 
2 Lecturer II and 1 Assistant Lecturer (A/L) with 1 secretary and 1 clerical officer. These lecturers 
are highly experienced are committed to excellence. So far, the department has produced twelve 
(12) First Class graduates and some of them are already part of the mainstream academic staff of 
the University while many of them are pursuing postgraduate programmes at different 
Universities in Nigeria and abroad.

The decision to commence on Master Degree (M.A) as well as the Doctor of Philosophy (Ph.D) 
programmes in Islamic Studies was occasioned by the desire of the graduands from the 
Department of Islamic Studies to obtain Higher Degrees in the field. In year 2014, the 
Department got the approval for Postgraduate Programmes in Islamic Studies. So far, the 
Department has graduated 5 sets of M.A. students with a ray of hope to produce Ph.D. holders 
very soon.

PROGRAMME STRUCTURE OF THE DEPARTMENT
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DR S.A. ADENIGBA
Ag. Head, Islamic Studies
B.A. Hons., M.A (Islamic Studies), PGD (HUI), Ph.D. (Ojo)

DEPARTMENT 
OF ISLAMIC 
STUDIES



Academic Staff

Non-Teaching Staff

ACTIVITIES EXECUTED IN THE DEPARTMENT
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No. Programmes Activities 

1. Undergraduate Programmes Conducted lectures, examinations, Undergraduate Seminar, 

orientation for freshers and get-together for final year 

students.
 
NUC Accreditation

 
Exercise

 

2. Postgraduate Programmes Conducted lectures, examinations, Postgraduate Seminar 

and
 
Final Defence

 
of Dissertations.

 

3. Other Programmes Top-Up, Summer, Sandwich and Part-Time programmes 

 



STUDENTS' MATTERS
i. Students' Population 

Students' Learning Performance 
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4. Other Activities Association Day (ISSA, FOHSSA) and ASDAC Weekly 

Lectures
 
and short talk

 
after

 
? uhr prayer

 

5. Conference/Workshop/Semin 

ars and Public Lectures 

hosted by the Department 

Workshop titled: “Research Guide in Islamic Studies  

organised by the Department on 26th January, 2021 at Al -  

Hikmah University Auditorium 

S/N  Class  of  Degree  100  

Level  

200  

Level  

300  

Level  

400  

Level  

500  

 Level
 

Graduate  

Output  

Total  

M  F  M  F  M  F  M  F  M  F  M  F  M  F  

1 First  Class  -  -  -  -  -  -  -  -  -  -  -  -  -  -  

2 Second  Class  Upper  -  -  -  -  -  -  12  3  -  -  -  -  -  -  

3 Second  Class  Lower  -  -  -  -  -  -  40  10  -  -  -  -  -  -  

4 Third  Class  -  -  -  -  -  -  15  7  -  -  -  -  -  -  

5 Pass  -  -  -  -  -  -  -  -  -  -  -  -  -  -  

6 Non-Graduating  -  -  -  -  -  -  5  -  -  -  -  -  -  -  

7 Probation  1  -  1  1  -  -  -  -  -  -  -  -  -  -  

8 Withdrawal  -  -  2  2  -  1  -  -  -  -  -  -  -  -  

 Total  1  -  3  3  -  1  72  20  -  -  -  -  76  24  



a. Students' Welfare

Students enjoyed maximum support of the Department in carrying out their academic, social and 
extra curricular activities throughout the year under review.

b. Student Activities

Association Day (ISSA, FOHSSA), ASDAC Weekly Lectures, short talk after ? uhr prayer and 
visitation to Central Mosque of Ilorin and Sufi convent (Zawaya)

STAFF MATTERS

c Staff for Promotion

Staff's Conference/Workshop Attendance
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SN Staff  Name  Conference/Workshop  Attended  Venue/Date  

1 Dr Adenigba,  

Sikirullahi  Atanda  

International  Conference  on  Islamic  
Studies  in Higher Institutions.  

 
 
2020  Pre-Conference  Workshop  

 

Workshop on Educational  
Advancement Services in Higher  
Education  Institutions  in  Nigeria.  

 

2nd  Humanities International  
Conference  

16th  -17th  December,  2020. 
Riphah University,  Islamabad,  
Pakistan.  

6th  December, 2020 by  Al-
Hikmah  University.  

 
15th -16th September,  2021.  
Federal  University  of 
Technology, Akure,  2021  

 

Al-Hikmah University  
Auditorium. From 22nd  -  24th  
August, 2021  

2 Prof. Otuyo,  

Ibrahim,  Jamiu  

International  Symposium  titled:  “The  

African  Islamic  Heritage  between  

Memory  and  History”  organised  by  

Mohammad  VI  Foundation  of  Africa  

Ulama,  Kingdom of Moroco.  

29th  October,  2021,  Congress  

Hall,  TRANSCORP  HILTON,  

Abuja.  

 



d. Staff Welfare

The following staff are the beneficiaries of Staff Development Fund

DEGREES AWARDED BY THE DEPARTMENT

i. B.A. Islamic Studies
ii. M.A. Islamic Studies
iii. Ph.D Islamic Studies

STAFF RESEARCH AND PUBLICATIONS, ACADEMIC AWARDS, PRIZES AND 
ACHIEVEMENTS
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3 Prof.  Oladimeji,  

Lateef  Folorunsho  

2nd  Humanities International  

Conference  

Al-Hikmah University  

Auditorium. From 22nd  -24th  

August, 2021  

4 Dr Azeez,  Olalekan  

Rasheed  

2nd  Humanities International  

Conference  

Al-Hikmah University  

Auditorium. From 22nd  -24th  

August, 2021  

5 Dr  Suraju,  Saheed  

Badmus  

2nd  Humanities International  

Conference  

Al-Hikmah University  

Auditorium. From 22nd  -24th  

August, 2021  

6 Dr  Nafiu,  A.  

Arikewuyo  

Workshop on “Building Tutors  

Capacity  in  Classroom  Teaching  and  

Assessment”  organized  by  Joint  

Universities  Preliminary  Examinations  

24th  -25th  March,  2021,  Federal  

University of Technology,  

Akure,  Ondo State  

  Board  (JUPEB)   

S/N Department Completed Research 

1. Islamic Studies Adenigba, Sikiru Atanda, 2020: “Confluence of Sufism and Sharicah in 

Islam, Germany, Lambert Academic Publishing”. 

2.  Ibrahim Jamiu Otuyo and Jumah A. A. 2021: “The Juristic Framework 

of Mudarabah Contracts and its Modern Practices. Perdana International 

Journal of Academic Research ISSN 2600/9463. International Islamic 

University, Malaysia, 2021. 

 



STAFF PUBLICATIONS IN THE YEAR
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3.  Suraju, Saheed Badmus,  2020: “An Examination of Shaykh Adam 
cAbdullahi Al-Ilori’s Views on Az-Zahir (Exoterism) and Al-Batin 

(Esoterism)”. An-Nur; An International Journal of Arabic and Islamic  

Studies; Volume 7, (July, 2020), 417 -427. 

Assayouti J.S. and Suraju, Saheed Badmus, 2020: “Entrepreneurship as 

a Panacea to the Economic Recession in Nigeria: An Islamic Approach”.  

Al-Nebras International Academic Journal, Vol. 2 (June), 171-188. 

4.  Dr Ahmed Nafiu Arikewuyo, 2020: “Towards Managing Intra- Religious 

Differences among Muslim Groups in Yorubaland: Fiqh al- Khilaf 

Mechanism as a Viable Tool”, book in honour of Prof. Kamaldeen 

Balogun, Department of Religions, Olabisi Onabanjo University, Ago-

Iwoye.
 

Dr Ahmed Nafiu Arikewuyo, 2020: “Assessment of Perceived 

Relevance of Islamic Studies Curriculum of Islamic Online University to  

Nigerian Educational System”. Published by Al-Hikmah Journal of Arts 

and Social Sciences Education, Vol. 2 No.1, pp . 119-226. 

5.  Adeyemi, Adeola Waliyyullahi, 2020: “An Examination of the Doctrines 

of African, Western and Islamic feminism in the Quest for Gender 

Equity”. Al Ishraq Journal of Arabic and Islamic Studies, NSUK, Vol. 12 

Yahya Shaykh Ahmad and Adeyemi A. Waliyullahi: “ Islamic Antidote 

to Youth Moral Decadence in Nigerians Tertiary Institutions, 2021 



CHALLENGES AND WAY FORWARD

2020/2021 Academic Session was a special year to the Department of Islamic Studies, of Al- 
Hikmah University, Ilorin. Full accreditation was obtained by the Department, two of its staff 
were elevated, one to the post of Senior Lecturer and the other to the rank of Lecturer II. The staff 
are: Dr S.B. Suraju and Mallam Abdullahi Sayuti Hassan respectively.

However, despite the promotion of some staff, the Department is still suffering from the acute 
shortage of academic staff to cope with overbearing workload and students' population    in the 
Department at the following levels:

a. M.A Islamic Studies
b. M.Phil/Ph.D Islamic Studies
c. Ph.D Islamic StudiesIn the Postgraduate programme, the scale of project supervision 
which is restricted by 'NUC' to ratio 5:1 poses serious challenges. An extract from 'NUC' 
guideline is quoted below:

No lecturer should supervise more than 3 Ph.D. Candidates and 2 M.A Candidates at a time.

If we are to go by the existing number of the Postgraduate students alone in the Department which 
is 93, the scenario poses more challenges to the Department. The Department, therefore, requires 
more staffing at the middle cadre, i.e, 2 lecturer I with Ph.D to enhance quality assurance and 
resounding academic output.

Our main library though properly equipped with important references required for Postgraduate 
Studies stills need more important references in Islamic Studies such as Encyclopaedia of Islamic 
Studies, Encyclopaedia of Islamic Legal Studies which have been recommended to the 
Management through the librarian, but unfortunately they are yet to be procured.

SUGGESTION

Sound knowledge of Arabic language should be made a condition for admission to study  Islamic 
Studies at the Undergraduate and Postgraduate levels. This is because Islamic knowledge 
without sound knowledge of Arabic will only lead to the production of half-baked scholars of the 
discipline.
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BRIEF ON THE DEPARTMENT

In January, 2005, Al-Hikmah University was licensed by the Federal Government of Nigeria. It 
began academic activities in 2005/2006 session with three colleges, now faculties. The faculties 
are Faculty of Humanities and Social of Sciences, Faculty of Management Sciences and Faculty 
of Natural Sciences. Three faculties have been added. They are Faculties of Education, Law and 
Health Sciences.

Department of Languages came into being in 2005/2006 academic session after the University 
was licenced by the Federal Government of Nigeria to run undergraduate degree programmes. 
Two programmes are housed in the Department of Languages: Arabic and English Programmes. 
In other words, there are two units in the Department: The Arabic and the English Units.

At inception in 2005/2006 academic session, students' population in the Department was six (6), 
two in the Arabic Unit, four in the English Unit. In 2018/2019 academic session, the students' 
population in the Arabic Unit rose to 68, English Unit 25. Dr Qaasim Badmassi (now Professor) 
was the foundation Ag. Head of Department, while Dr Uthman AbdusSalam is the current Ag. 
Head of Department.

STAFF LIST
Academic Staff
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DR ABDULSALAM UTHMAN
B.A. (Azhar), M.A., Ph.D, (Ilorin) 
Ag. Head of Department

DEPARTMENT 
OF LANGUAGES

S/N  Names  Qualifications  Designation/   

Position  Held  

1. Abdussalam,  Uthman  B.A.  (Azhar),  M.A.,  Ph.D.  (Ilorin)  Senior  Lecturer/Ag.  Head  of  
Department

 

2. Badmaasi,  Qaasim  B.A.,  M.A.,  Ph.D. (Riyadh,  K.S.A.)  Professor  



Administrative Staff
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ACTIVITIES IN THE DEPARTMENT

Undergraduate Programmes

i. Orientation Programme for the newly admitted undergraduate students in the 
Department of Languages

ii. Successful conduct of First and Second Semesters undergraduate examinations for 
2020/2021 academic session

Postgraduate Programme

a. Printing of Students' Handbook in preparation for the 2020/2021 Accreditation Exercise 
for the commencement of undergraduate Arabic Programmes

b. Successful Accreditation Exercise for Arabic Programmes 2020/2021 academic session
c. Successful Resource Verification Exercises for M.A. English and Ph.D. Arabic 

Programmes
d. Orientation Exercise for the newly admitted Postgraduate students for M.A. English, 

M.A., M.Phil and Ph.D. Arabic Programmes.
e. Presentation of seminar and term papers by Postgraduate students of M.A. English, M.A., 

M.Phil and Ph.D. Arabic Programmes
f. External Oral Examination for M.A. Arabic students
g. Internal Oral Examination for Ph.D.Arabic Students
h. Successful conduct of all postgraduate examinations

STUDENTS' MATTERS

a. Students' Population

b. Students' Learning Performance (Arabic)
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c. Students' Learning Performance  (English)

d. Students' Activities
Arabic Students' Association (ASA) is the only student association in the Department of 
Languages. The association was formed in 2010/2011 academic session. It embarked on the 
following activities in the 2020/2021 academic session.

- It organised orientation programme for the new set of Arabic Students that were admitted 
in 2020/2021 academic session.

- The Arabic Students' Association, Al-Hikmah University Chapter, organised a three- day 
conference Themed: “Unity is Power” for the Association of Arabic and Islamic Studies 
Students in Nigeria (AAISSN)

- It also organised the Annual Arabic Day, which among other activities, included lectures, 
debates and quiz competition.
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STAFF MATTERS
(a) Staff Confirmed for Promotion

Staff's Conference/Workshop Attendance

e. Staff Welfare
In 2020/2021 academic session, some members of staff also benefitted from the education grant 
to pursue their Ph.D. programme in some Nigerian Universities. The beneficiaries of the 
education grant in the Department of Languages are:

(a) Mrs F.B. Olagunju, and
(b) Dr J.M. Dosunmu
(c) Mr Tunde Ishola

Staff Research and Publications, Academic Awards, Prizes and Achievements

f. Staff Ongoing Research in the Session

1. Performance as Metaphor for Social Activism: An Assessment of Akeem Lasisi's 
Wonderland Poetry Accepted for in Publication International Journal of Humanities 
Theoreticus

2. Precepts and Concepts of Islam in Tewfik Al-Hakim's The Sultan's Dilemma Accepted 
for Publication in Kebbi Journal of Languages and Literature
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SN Staff Name Last Rank Current Rank 

1 Dr Y.A.  Zakariyah Lecturer II Lecturer I 

2 Dr W.O. Salawdeen Lecturer II Lecturer I 

 

 



BRIEF ON THE DEPARTMENT

The Department of Mass Communication commenced full academic activities in the 2009/2010 
academic session in the Faculty of Humanities and Social Sciences of the University. Since 
becoming fully operational, the Department runs a Bachelor of Science (B.Sc.) Degree in Mass 
Communication, designed to equip students who intend to make a career in communication with 
professional and academic training in line with the unfolding realities of ICT-oriented media 
practices. The Department graduated its first set of students in the 2012/2013 academic session, 
while its ninth set of students graduated in the 2020/2021 academic session under review. The 
Department gained full accreditation by the NUC in April, 2021 upon the expiration of the 
previous exercise.

STAFF LIST
Academic Staff
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DR SAUDAT S. ABDULBAQI
B.A (Kano), M.Sc. (Lagos) Ph.D. (Utara, Malaysia) 
Ag. HOD Mass Communication

DEPARTMENT 
OF MASS 
COMMUNICATION

 

S/N Names Rank Designation 

1. Abdulbaqi, Saudat 

Salah 

Reader Ag. Head of Department 

2. Akashoro, Ganiyu 

Olalekan 

Professor Professor/Deputy Vice-Chancellor 

3. Dr. Ajijola, Bashiru 

A. 

Senior Lecturer PG Coordinator 

4. Mr Suleman, A.S. Lecturer I SIWES Coordinator, Exam Officer and 
Level Adviser (300 Level) 

5. Mr Sule, M.O. Lecturer I Level Adviser (200 Level) 

 



Administrative Staff

STUDENT MATTERS
a. Students' Population 

b. Students' Learning Performance 
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6. Mrs Wonuola, 

M.M. 

Lecturer I Project Coordinator, Level Adviser 

(100 Level) 

7. Mrs Owolabi 

Aminat Sheriff 

Lecturer II Level Adviser 400 level 



c. Students' Welfare

Throughout the 2020/2021 academic session, the Department, through the Ag. HOD and Level 
Advisers, as well as other academic staff members, attended diligently and dutifully to matters 
bordering on students' welfare. The Department ensured that students with poor academic 
performances were identified counselled, and those needing psychological counseling were 
referred to the University's Counselling Unit.

d. Student Activities

During the academic session under review, the Departmental Students' Association, Mass 
Communication Students Association, remained active with new executive members elected 
among the 300 and 400 Level students. However, there was no major activity organised by the 
association during the session.

STAFF MATTERS

Staff's Conference/Workshop Attendance
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STAFF RESEARCH AND PUBLICATIONS, ACADEMIC AWARDS, PRIZES AND 
ACHIEVEMENTS

a. Staff Completed Research in the Session
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CHALLENGES AND WAY FORWARD

The challenges of staff attrition and lack of functional student-training community radio, both 
terrestrial and online, persisted during the 2020/2021 academic session. The Department 
recommends, as a way forward, that University Management should expedite action on the 
establishment of the University's Community Radio Broadcasting Station, Wisdom F.M., as well 
as any hiring of middle level and senior academics to boost the academic staff strength of the 
Department. The Department does not have any clerical officer as at the time of filing this report 
and this affects the smooth running of the Department. The NUC has directed that all Institutions 
running Mass Communication Programme should unbundle to eight (8) different programmes. 
The Management should endeavour to comply with this directive.
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BRIEF ON THE DEPARTMENT

The Department of Political Science and Public Administration was initially named as 
Department of Political Science and Conflict Resolution. The Department was established 
during the 2006/2007 academic session with a moderate students' enrolment of 15.
The idea of floating a degree programme in Public Administration, to be domiciled in the 
Department of Political Science and Public Administration started during the 2017/2018 
academic session. As one of the four sub-divisions of the parent-discipline, political science. In 
2018, the Nigerian University Commission did resource verification exercise for the programme 
and the university was authorised to start the programme. By 2018/2019 academic session, the 
programme admitted four students into 200 Level. In 2020/2021 session, the Department 
graduated three students along with 42 students graduated in political Science and Conflict 
Resolution programme. The Department graduated a total number of 45 students in this session. 
In 2020/2021 academic session, the two programmes: Political Science and Conflict Resolution 
& Public Administration Programmes conducted NUC accreditation exercise and the 
programmes earned full accreditation.

The Department was established in 2006/2007 academic session and was named Department of 
Political Science and Conflict Resolution to  award B.Sc. Political Science and Conflict 
Resolution. The Department was established to produce graduate that will address the issues of 
bad governance and insecurity that define Third World countries most especially African states. 
The product of this Department are expected to become high-calibre professionals in the 
administration of public and private organisation in Nigeria and abroad. The Department which 
started with just 15 students has graduated over 500 students.In 2017/2018 academic session, the 
Management of the University was enthusiastic about the idea of degree in Public 
Administration, since the programme could  easily leverage on the existing facilities and 
resources in the Department of Political Science and Conflict Resolution; hence the idea was 
approved by the Senate. That development necessitated a change in the nomenclature of the 
Department to Political Science and Public Administration. Thus, the Department did resource 
verification by the National University Commission and was authorised to start the programme 
in 2018/2019 academic session with average students of 4 which were enrolled as Direct Entry 
students. By 2020/2021 academic session, the first set of student graduated.
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DR A. A. ADEKOLA
B.Sc. Ed. (Ilorin), M.Sc. (Port-Harcourt), Ph.D. (Malete)
Ag. Head of Department

DEPARTMENT OF 
POLITICAL SCIENCE 
AND PUBLIC 
ADMINISTRATION



Furthermore, the Department trains and instills in students the capacity for critical thinking and 
informed perspectives through a broad knowledge of theoretical and practical issues in politics, 
administration and diplomacy; trains skilled manpower for educational institutions, public 
bureaucracy, private sector and International Governmental Organisations, and Non- 
Governmental Organisations (NGOs). The Department implores prospective students in 
Political Science and Public Administration enroll for either B.Sc. degree in Political Science and 
Conflict Resolution or Public administration. The Department is blessed with qualified resource 
personnels with relevant experience.

STAFF LIST
1. Academic Staff

Non-Teaching Staff

PROGRAMME STRUCTURE OF THE DEPARTMENT

NUMBERS/NAMES OF UNITS:

The Department has two units (Political Science and Conflict Resolution, and Public 
Administration)
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ACTIVITIES  IN THE DEPARTMENT

STUDENT MATTERS
Students' Population

d. Students' Learning Performance  

STAFF MATTERS

a. Staff for Promotion:

2020/2021 ANNUAL REPORT



Staff's Conference/Workshop Attendance

b. Staff Welfare
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DEGREES AWARDED BY THE DEPARTMENT:

a. B. Sc. Political Science and Conflict Resolution
b. B. Sc. Public Administration

STAFF RESEARCH AND PUBLICATIONS, ACADEMIC AWARDS, PRIZES AND 
ACHIEVEMENTS

a. Staff Completed Research in the Session

b. Staff Publications in the Year

CHALLENGES AND WAY FORWARD
The Department was confronted with a number of challenges which include the followings:

1. Inadequate Staff: The Department is confronted with the challenges of inadequate staff. 
Presently, the Department has only five (5) academic staff, no secretary and an Office 
Assistant shared with another Department. Two programmes are domiciled in the 

2020/2021 ANNUAL REPORT



Department. The Department, in a session is engaging nothing less than 19 to 20 Part-
time and Adjunct lecturers. The Department implores the Management to employ more 
academic staff and post relevant support staff to the Department.

2. Funds: the Department is confronted with inadequate funds. The ways and means given 
to the Department in a session is not enough to run the Department. At the inception of 
academic session, the Department usually incurrsdebt before the ways and means is paid. 
We implore the Management on the prompt release of ways and means and possibly 
increase it.

3. Postgraduate Programmes: As a result of inadequate academic staff, the Department 
finds it extremely difficult to float postgraduate programme because the load of work on 
the two programmes in the Department have over weighed the strength or capacity of the 
available staff. The Department appeals to the Management to engage more senior 
academic staff who are capable of handling postgraduate courses. Furthermore the 
Department is in dire need of support staff most especially, Secretary or Senior Typist.
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BRIEF ON THE DEPARTMENT

The undergraduate degree programme in Sociology commenced in this University during the 
2018/2019 academic session sequel to the positive result of the year 2018 resource verification 
which led to approval of the Department by the National Universities Commission (NUC). It 
started with a student population of 2 and academic staff strength of

Since then, student population has grown rapidly. The programme now has staff strength of 3 
made up of 1 Professor, 1 Lecturer I and 1 Lecturer II. It also has Part-time lecturers. There is a 
Secretary and Clerical Officer in the Department.

STAFF LIST
Academic Staff

Non-Teaching Staff

2020/2021 ANNUAL REPORT

DR AFEEZ FOLORUNSHO LAWAL
B.Sc., M.Sc., Sociology (Ilorin), PGDE (HUI), Ph.D (Johannesburg) 
Ag. Head of Department

DEPARTMENT OF 
SOCIOLOGY 
AND 
CRIMINOLOGY



PROGRAMME STRUCTURE OF THE DEPARTMENT

ACTIVITIES  IN THE DEPARTMENT

STUDENTS' MATTERS
a. Students' Population 

b. Students' Learning Performance 
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Students' Welfare
The students interact freely with their Level Advisers and lecturers in the Department so that their 
challenges are known and solutions are proffered to them accordingly.

STAFF MATTERS

b. Staff for Promotion

c. Staff's Conference/Workshop Attendance

d. Staff Welfare
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STAFF RESEARCH AND PUBLICATIONS, ACADEMIC AWARDS, PRIZES AND 
ACHIEVEMENTS

Staff Completed Research in the Session

Staff Publications in the Year

CHALLENGES AND WAY FORWARD

There is dearth of staff in the Department. There is a need for more office equipment to function 
effectively (e.g. HP all in one System, Photocopy Machine, voltage stabiliser, Notice board, 
Fridge, furniture, cabinet, Long/Guests chairs, etc.) as the Department would be due for 
accreditation in the following academic session.
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BRIEF ON THE FACULTY

In line with the National Universities Commission's (NUC) approved Developmental Phases of 
Al-Hikmah University, and in pursuance of the University's mandate to provide quality and 
functional tertiary education to the teeming Nigerian populace, the Senate of the University, in 

th nd
her 39  meeting held on Monday,2  , 2012, approved the establishment of the College of Law 
(now Faculty of Law). The Senate also mandated the Management to commence infrastructure 
developments of the proposed Faculty. After the Senate was satisfied with the construction and 

thfurnishing of the Faculty building, it further mandated the Management, in her 57  meeting held 
thon Wednesday, 28  May, 2014, to start the process for approval by NUC and the Council of Legal 

Education (CLE). Consequently, the NUC granted the Faculty approval to commence academic 
activities. Further, in July, 2015, the Council of Legal Education granted the Faculty the requisite 
approval. Thus, the Faculty started its programmes in October, 2015.

rd th
The National Universities Commission's accreditation team visited the Faculty, from the 3  to 6  
of December, 2017, for accreditation. At the completion of the exercise, the Faculty was granted 
full accreditation.

The Faculty of Law started its programme in October, 2015, with Prof. Abikan Ibrahim 
Abdulkadir, as the Pioneer Dean. The Faculty took off with three departments, Department of 
Islamic Law, with Barr. Onikosi A. A. as its Pioneer head; Department of Private and Business 
Law, with Prof. Hakeem Ijaya as its Pioneer head; and Department of Public and International 
Law, with Dr. H.A. Hammed as its Pioneer head..

NUMBER/NAMES OF DEPARTMENTS/PROGRAMMES

2020/2021 ANNUAL REPORT

PROF. AJEPE TAIWO SHEHU
LL.B, BL, LL.M, Ph.D
Professor/Dean of Faculty

FACULTY 
OF 
LAW



STAFF LIST
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S/N NAME  QUALIFICATION  DESIGNATION  

DEAN’S OFFICE 

1 Ajepe Taiwo Shehu 
LL.B., BL,  LL.M.,  

Ph.D. 
Professor  

2. Haroon Ibrahim Oluwatoyin BA., MA, MPA  Faculty  Officer  

3 Muhammed Baba Ayishat DIP.E.M,  DIPL.COM  
Assist. Chief  

Comp.Typist  

 
ISLAMIC LAW DEPARTMENT 

4 Adewara Tajudeen Zubair 
NCE., 

LL.B.,BL,LL.M.  
Lecturer  I  

5 Umar Salihu Muhammad 
LL.B. BL., LL.M.,  

Ph.D. 
Senior  Lecturer  

6 Onikosi Ahmed Adedeji LL.B.,BL,LL.M.  Lecturer  I  

7 Isa Olawale Solahudeen LL.B., BL, LL.M.  Lecturer I  

8 
Abduraheem Yusuph 

Abdulwahid 
LL.B., LL.M., PDE  Assistant  Lecturer  

9 Yusuf Abubakar Ahmed ND 
Assist.  Chief  

Comp.  Typ  

DEPARTMENT OF PRIVATE AND BUSINESS LAW  

10 Gabriel Dada Oke LL.B., BL, LL.M.,  Professor  

11 
Oba Isa 

LL.B., BL, LL.M.,  

Ph.D. 
Senior  Lecturer  

12 Bayero-Jimoh Maryam LL.B.,BL,LL.M.  Lecturer  I  

13 
Adekunle Ademola Aminu LL.B., BL, LL.M.  Lecturer  I  

14 
Abdusalam-La-Kadri Mutiat LL.B.,BL,LL.M.  Lecturer  I  

15 Sulieman Muhammad 

Mustapha 
BA, LL.B.,BL.,LLM.  Lecturer  II  

16 Aishat Fajenyo ND 
Assist.  Chief  

Comp.  Typist  



ACTIVITIES  IN THE FACULTY

CHALLENGES
a. Interrupted electricity supply
b. Faculty project
c. Bad road
d. Inadequate staff. Therefore, there is the need for the deployment of Corp members to 

assist the staff on ground for effective administration.
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BRIEF ON THE DEPARTMENT

The Department of Islamic Law is a department under the Faculty of Law which started its 
programme in October, 2015.

STAFF LIST

ACTIVITIES OF THE DEPARTMENT
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DR MUHAMMED UMAR SALIU
LL.B, BL, LL.M, Ph.D
Ag. Head of Department

DEPARTMENT OF 
ISLAMIC LAW

 

S/N NAME QUALIFICATIONS  DESIGNATION  

1 Muhammad, Umar Salihu LL.B, BL, LL.M, 
Ph.D 

Senior Lecturer/Ag. 
Head of Department 

2 Onikosi, Ahmeed Adedeji LL.B, BL, LL.M. Lecturer I 

3 Adewara, Tajudeen Zubair NCE, LL.B, BL, 
LL.M. 

Lecturer I 

4 Isa, Olawale Solahudeen LL.B, BL, LL.M. Lecturer I 

5 Abdulraheem, Abdulwahid LL.B, BL, LL.M, Lecturer II  Yusuph
 

PDE. 
 

6 Yusuf,  Abubakar Ahmed ND Secretary 

 



PROGRAMME AND ACTIVITIES

STAFF CONFERENCE/WORKSHOP/SEMINAR PRESENTATIONS/ATTENDANCE
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STUDENTS' MATTERS
a. Students' Population 

b. Student Learning Outcomes/Innovation

- Publication in the Year
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CHALLENGES

- Transportation: There is no specific transportation system attached to Atere campus for 
easy mobility of staff to and from to the main campus.

- Bad Road: The road leading to the campus is in deplorable condition.

Outcomes
i. The Management is humbly implored to find solutions to the above stated problems.
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BRIEF ON THE DEPARTMENT

The Private and Business Law Department is a department under the Faculty of Law which 
started its programme in October, 2015. The department took off with Prof. Hakeem Ijaya as its 
Pioneer head for a period of one year between (2015&2016). At the expiry of his tenure, Mr. A.A. 
Aminu took over for a period of one year (2016-2017), while Prof. S. A Bello was the Head of the 
Department for a period between 2017-2018.
Barrister Maryam Bayero-Jimoh who is the current head of the Department assumed office in 
1019.

PROGRAMMES OF THE DEPARTMENT
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DR BAYERO-JIMOH MARYAM
LL.B (Hons.), LL.M, PGDE
Ag. Head of Department

DEPARTMENT OF 
PRIVATE 
AND 
BUSINESS LAW

 

 



STAFF LIST

Degree awarded by the Department LLB 

PUBLICATIONS IN THE YEAR
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STUDENTS' MATTERS

a. Students' Population
Students' population. The students in the department, are currently in 100 and 400 Level with a 
total number of 52 and 71 respectively

b. Student Learning Outcome.
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Challenges

1. Power Supply Challenges - Power supply is epileptic
2. Transportation Challenges - Transportation from Yebumot junction to the School 

Campus and vice-versa
3. Bad Road
4. A secretary is serving two departments, i.e., Private and Business Law and Public and 

International Law
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BRIEF ON THE DEPARTMENT

The Public and International Law Department is a department under the Faculty of Law which 
started its programme in October, 2015.

The Department took off with Dr. H.A. Hammed as its Pioneer head for a period of Three years 
between 2015-2018. When he travelled on national assignment to Uganda, under the Technical 
Aid Programme of the Federal Government, Prof. Oyewo Toriola A. took over for a period of one 
year between 2018-2019.

Mrs. Mohammed-Lawal K.O. who is the current Head of the Department has been the Ag. Head 
since 2019.

STAFF LIST
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MRS MOHAMMED-LAWAL KAFILAT OMOLOLA
LL.B. (Hons), Diploma in Law, B.L., L.L.M 
Ag. Head of Department

DEPARTMENT OF 
PUBLIC 
AND 
INTERNATIONAL 
LAW

 

 



PROGRAMMES OF THE DEPARTMENT

Staff Welfare

The following staff were beneficiaries of Staff Development Grant in the 2020/2021 academic 
session:

Degree Awarded by the DepartmentLLB.

STAFF CONFERENCE/WORKSHOP/SEMINAR PRESENTATION/ ATTENDANCE 
IN THE YEAR
During the session under review, all staff enjoyed either conference or workshop. The details is as 
follows:
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PUBLICATIONS IN THE YEAR
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S/N Department Publication in the year 
1 Dr AbdulSalam O. Lukman Ismail, F.Y. and Abdulsalam L.O. (Ph.D.) Protection 

of the Rights of International Displaced Persons in 
Armed Conflict Situation in the North -East of Nigeria  
in UDUS Law Journal  (Publication of the Faculty of  
Law, Usman Dan fodiyo Univerity, Sokoto)Vol. 1 No.1  
2020 

  
Abdulsalam L.O and Yusuf  F.Y.  Socio-Political 
Analysis on Peace and Insecurity in Nigeria: The 
Journal of Comparative Law and Legal Philosophy 
(Publication of the International Centre for Law and  
Democracy Studies, in Conjunction with the Faculty of  
Law, Nnamdi Azikiwe University Awka, Nigeria), 
Vol.3 No. 1,  2021 

 



STUDENTS' MATTERS

a.   Students' Population

The students in the Department are currently in 300 Level, and the total number of students in 
Common Law and in Common and Islamic Law are 54. The details is as follows:

2020/2021 ANNUAL REPORT



b.   Student Learning Outcome

Challenges

i. Power Supply Challenges - It is not all the time there was power supply
ii. Transportation Challenges - Transportation from Yebumot junction to the School 

Campus and vice-versa
iii. Water supply
iv. Bad Road
v. Secretary to Public and International Law Department is required.
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BRIEF ON THE FACULTY
The Faculty of Management Sciences is one of the founding faculties of Al-Hikmah University at 
its inception. The Faculty, with four departments, commenced operation in 2005/2006 academic 
year with three Departments: Accounting, Business Administration and Economics. The 
Department of Banking and Finance later came on board in 2007/2008 academic session.

DEPARTMENT/ PROGRAMME STRUCTURE OF THE FACULTY
The programmes under the Faculty of management sciences are:
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Dr Moriam Adeyemi Aremu FSM
B.Sc., M.Sc., Ph.D., PGDE (Ilorin)
Ag. Dean of Faculty

FACULTY OF 
MANAGEMENT 
SCIENCES

 

 



Faculty Staff List
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LIST OF NON-ACADEMIC STAFF

ACTIVITIES OF THE FACULTY IN THE YEAR

CHALLENGES

1. Decrease in Students' Enrolment
2. Poor Internet Access in most of the offices
3. Shortage of Secretaries in the Departments
4. Inadequate of Professors, Associate Professors, and Assistant Lecturers in virtually all the 

departments.

INNOVATIONS

Training of staff on different software packages that can aid academic staff research skills and 
output through:
�· Training on systematic Literature Review using Nvivo Software
�· Training on Sophisticated Reference Management, most especially Mendeley
�· Training on Structure Equation Modeling using AMOS
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Photo Gallery During Mendeley Workshop Mendeley Workshop

SPSS Workshop Mendeley Workshop

M.Sc. Verification Exercise by NUC

 

Vice Chancellor's Cup Competition

The Faculty Team emerged as the winner of 
the Vice Chancellor's Cup 2021



BRIEF ON THE DEPARTMENT

The Department was established in 2006/2007 academic session to run an undergraduate degree 
programme in the Faculty of Management Sciences. It got its initial full accreditation in 2008 
with a students population of 212 and graduated its first set of students in 2009/2010 academic 
session with 27 graduands. The students population has increased over the years. It has grown to 
over 300 students by 2020/2021 academic session. During 2019/2020 academic session, the 
Department started a postgraduate diploma as well as Master Degree in Accounting.

The Department took off with six academic staff in 2007 with diverse experience in the industry 
and academia. The staff strength has grown over the years with the dominance of Ph.D. holders in 
accounting as well as chartered accountants. The lecturers are specialists in areas such as 
Financial Accounting, Management Accounting, Taxation, Auditing,Government Accounting, 
Cost Accounting, International Accounting as well as Islamic Accounting.

In the year 2019, due to the Department's longstanding academic quality and consistent update of 
the curriculum to embed professional and international best practices in the accounting 
profession, a Memorandum of Understanding (MoU) was signed with the Institute of Chartered 
Accountants of Nigeria (ICAN) for a linkage programme that would enable our products to enjoy 
special status in ICAN examination exemption. The MoU which elevates our graduates to the 
final stage of ICAN professional examination is prestigious and highly sought after by 
recognised universities in Nigeria. The Department is also a proud partner of the Association of 
Certified Chartered Accountants (ACCA). With the feats achieved, the Department continues to 
develop human capital that is needed in the finance industry, home and abroad.
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DR UTHMAN AHMAD BUKOLA
B.Sc. (Hons.), M.Sc., Ph.D. (Malete), ACA 
Ag. Head of Department

DEPARTMENT OF 
ACCOUNTING

 

 



STAFF LIST
Academic Staff

Non-Teaching Staff

PROGRAMME STRUCTURE OF THE DEPARTMENT

ACTIVITIES IN THE DEPARTMENT
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STUDENTS' MATTERS
a. Students' Learning Performance 

b. Students' Welfare
Students' welfare is entirely handled by the University Management.

c. Students' Activities
a. Nigerian University Accounting Students Association (NUASA) – 2021 Annual NUASA 

Day.
b. NUASA Inter-university Quiz Competition – 2021STAFF MATTERS

a. Staff Appointments and Promotions
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b. Staff for Promotion

c. Staff's Conference/Workshop Attendance
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a. Staff Welfare

DEGREES AWARDED BY THE DEPARTMENT
� B. Sc. Accounting
� M.Sc. Accounting
� Ph.D. Accounting

STAFF RESEARCH AND PUBLICATIONS, ACADEMIC AWARDS, PRIZES AND 
ACHIEVEMENTS

a. Staff Completed Research in the Session
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S/No.  Name  of  Staff  Topic  Nature  
1 Dr   Uthman  

Ahmad  Bukola  
The  effect  of accounting regulatory  reform  on  audit  
quality  of  Nigerian listed companies  

Ph.D. 
Research  

2 Dr   Uthman  
Ahmad  Bukola  

Sanni,  M.,  Salami,  A.  A.,  &  Uthman,  A.  B.  (2020).  
Determinants  of  Bank  Performance  in  Nigeria:  Do  they  
Behave  Differently  with  Risk-Adjusted  Returns?. 
Studia  Universitatis , Vasile  Goldis”  Arad–  Economics  

Series, 30(3), 1-34.  

Academic  
publication  

3 Dr   Uthman  
Ahmad  Bukola  

Oke, L. A., Uthman, A. B .,&Ademokoya, A. A. (2020).  
Owner characteristics and access to bank financing:  
perceptual  evidence  from  smes  in  North  Central  Nigeria. 
Timisoara  Journal  of  Economics  and  Business,  
13(1),  45-62.  Availables  at:  
https://www.tjeb.ro/index.php/tjeb/article/view/331/231  

Academic  
publication  

4 Dr   Salami  
Abdulai  
Agbaje  

Issues  in Loan  Loss Accounting  Ph.D.  
Research  

5 Dr   Salami  
Abdulai  
Agbaje  

Sanni,  M.,  Salami,  A.  A.,  &  Uthman,  A.  B.  (2020).  
Determinants  of  Bank  Performance  in  Nigeria:  Do  they  
Behave  Differently  with  Risk-Adjusted  Returns?. 
Studia  Universitatis  „Vasile  Goldis”  Arad–  Economics  
Series, 30(3), 1-34.  

Academic  
publication  
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6 Dr  Salami  
Abdulai  
Agbaje  

Salami, A. A., Sanni, M., & Ariyo -Edu, A. A. (2020).  

Female  Board  Representation  and  Provisioning  

Practices  in Nigerian Banks. The Journal of Economic 

Research and  Business Administration,  134,  14-33. 

Published  by  Al-Farabi  Kazakh  National  University,  

Kazakhstan  

Academic  
publication  

7 Dr  Salami  
Abdulai  Agbaje  

Working  capital  management  and  financial  returns  of  
listed  petroleum firms in Nigeria  

Academic  
publication  

8 Dr  Salami  
Abdulai  Agbaje  

Enhancement  of  anti-graft  war  by  government  anti-  
corruption bodies via the instrumentality of forensic 
audit:  The  accountants’ Perceptions  

Academic  
publication  

9 Mr  Suleiman  
Hakeem  
Babatunde  

Working  capital  management  and  financial  returns  of  
listed  petroleum firms in Nigeria  

Academic  
publication  

10 Mr  Suleiman  
Hakeem  
Babatund e  

Enhancement  of   anti-graft   war   by   government   
anti-  
corruption  bodies  via  the  instrumentality  of  forensic  
audit:  The  accountants’ Perceptions  

Academic  
publication  

11  Mrs Ariyo-Edu  
AminatArike  

The Appraisal of Effectivenes s of Internal Control 
System  on  the  Efficiency  of  Performance  of  Universities  
in  Nigeria  

Ph.D.  
Research  

12 Mrs Ariyo-Edu  
AminatArike  

Salami, A. A.,  Sanni, M., & Ariyo-Edu, A. A.  (2020).  

Female  Board  Representation  and  Provisioning  

Practices  in Nigerian Ba nks. The Journal of Economic 

Research and  Business  Administration,  134, 14-33.  

Published  by  Al-Farabi  Kazakh  National  University,  
Kazakhstan  

Academic  
publication  

13 Mrs Ariyo-Edu  
AminatArike  

International  Transparency,  Disclosure,  Corruption  and  
Institutions  

Academic  
publication  

14 Mrs Ariyo-Edu  
AminatArike  

Outsourcing  of  Internal  Audit  Functions  in  Corporate  
Organisations  

Academic  
publication  

15 Mrs Ariyo-Edu  
AminatArike  

Effecting  of  Outsourcing  Strategies  of  Employees  on  
Corporate  Performance  

Academic  
publication  

16 Dr  Tajudeen  
A.  Adegbite  

Adegbite,  T.A.  (2020).  An  Investigation  on  the  
Influence  

of  Taxation  on  Economic  Growth  in  Nigeria.  

Academic  Journal  of Economic  Studies, 6(2): 12–20  

Academic  
publication  
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17 Dr  Tajudeen  
A.   Adegbite  

Adegbite,  T. A. ,  Bojuwon  M.and  Mubaraq  S.  (2020).  

Transfer Pricing and Effective Tax Rate: Evidence from  

Listed  Multinational  Companies  in  Nigeria.  JRAMB,  

Prodi  Akuntansi,  FakultasEkonomi,  UMB  Yogyakarta,  

6  (1)  : 11-22  

Academic  
publication  

18 Dr  Tajudeen  
A.   Adegbite  

Adegbite,  T. A.  (2020).  An  Assessment  of  Non-
Oil  Taxation  Inflow  on  Economic  Growth:  Verdict  from  
West  

Academic  
publication  

  African  Countries.   Annals   of   SpiruHaret   
University.  Economic  Series,  20(2):  87-103  

 

   

19  Dr  Tajudeen  
A.   Adegbite  

Adegbite,  T. A.  and  Araoye  F.  E.  (2020).  Value  Added  

Tax  (VAT)  Revenue  and  Imported  Goods:  Nigeria  

Experience.  Academic Journal  of  Economic  Studies,  

6(3): 22–29  

Academic  
publication  

20  Dr  Tajudeen  
A.             Adegbite  

Adegbite,  T.  A.  (2020).  The  Effects  of  IFRS  Adoption  

on  Taxation in Nigerian Manufacturing  Companies.  

Financial  Sciences,  25(4);  1-15  

Academic  
publication  

21  Dr  Tajudeen  
A.  Adegbite  

Adegbite,  T. A.  (2021).  Nexus  Amid  Taxation  and  
Health  Services:  Unequivocal  Investigation  From  Nigeria  

Academic  
publication  

22  Dr  Tajudeen  
A.  Adegbite  

Adegbite,  T. A.  (2021).  Critical  survey  of  the  Effects  
of                      Tax  Strategies on  Revenue  Generation in  Kwara State  

Academic  
publication  

23  Dr  Tajudeen  
A.  Adegbite  

Adegbite,  T. A.  and  Adegbite  A. F.  (2021).  
Information Communication  Technology  (ICT)  on  
Tax  Revenue  Generation  in Kwara  State  

Academic  
publication  

 c. Staff Publications in the Year
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CHALLENGES AND WAY FORWARD

The major challenge being faced by the Department is staffing. The current size/ number of 
academic staff does not match the growing demand for the programmes in the Department. The 
Department has students enrolled for B.Sc., PGD, M.Sc. as well as Ph.D. Programmes.

The suggested way forward on this problem is to employ more staff with requisite skills at the top 
academic levels. This may bring financial burden on the Management; hence the Department is 
of the opinion that the Management can consider lower cadre lecturers who are trainable while 
they grow gradually in the system.



BRIEF ON THE DEPARTMENT

The Department was created in 2007/2008 with a total number of fourteen (14) students as 
pioneer students. A year after, the total number of students increased to thirty-eight (38). The 
Department produced her first set of graduating students totaling 11 in the 2010/2011 academic 
session.

In the year 2018, because of the enrichment in curriculum, the Department signed an MOU with 
the Chartered Institute of Bankers of Nigeria (CIBN) for a linkage programme that would qualify 
graduates from this Department to become chartered by CIBN after writing just five papers out of 
the numerous qualifying examinations they are expected to write. From the inception, the 
Department has continued to grow and develop in quality and quantity of human, physical and 
material resources.

In 2019, the Department was granted approval to commence postgraduate programme leading to 
the award of Master of Science (M.Sc.) in Finance and Postgraduate Diploma in Finance after the 
National University Commissions (NUC) resource verification exercise.
In the year 2021, the Department was re-awarded full accreditation by the NUC, after undergoing 
serious screening by the NUC.

The curriculum of the Department is geared towards promoting academic excellence and also 
ensuring moral and spiritual uprightness to face imposing vicious challenges. Finally, the 
Department is doing well with dedicated staff that teach various courses in the Department.
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DR T. S. AJAGBE
B.Sc. (Hons.), M.Sc., Ph.D .                       
Acting Head of Department

DEPARTMENT 
OF BANKING 
AND 
FINANCE



PROGRAMMES OF THE DEPARTMENT

Staff List

ACTIVITIES OF THE DEPARTMENT

Degrees Awarded by the Department: B. Sc. (Hons.) Banking and Finance
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STAFF CONFERENCE/WORKSHOP/SEMINAR PRESENTATION/ATTENDANCE

PUBLICATION IN THE YEAR
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S/N  DEPARTMEN  T  COMPLETED  RESEARCH  

1 Dr  T.  S.  Ajagbe  1.  Ajagbe, T. S ., Bolaji, B. O.  and Usman, T. B. (2021) Impact of  
Financial  Statement  Analysis  on  Bank’s  Customer  Patronage  of 
Selected Banks in Nigeria. Al-Hikmah International Journal of  
Finance (AHIJoF) , Vol.1 (1), 8 -16. A Publication of  
Department  of  Banking  and  Finance,  Faculty  of  Management  
Sciences,  Al-  Hikmah  University  Ilorin.  

2.  Ajagbe, T. S., Mustapha, A., and Nafiu, A. I. (2020)  The Capital  
Market and Nigeria’s  Economic  Growth  and  Development:  
Analysing  the  Two  Last  Decades,  West  African  Journal  

3.  Ajagbe, T. S., Mustapha, A, Sa nni, I. and Usman, T. B. (2020)  
Appraising the  Responsiveness of Economic Growth of Capital  
Market Development of Nigeria. Uniport Journal of 
Accounting  and  Business,  7(3).  A  Publication  of  Department  
of  Accounting,  University  of  Port-Harcourt.  

4.  Ajagbe, T. S., Mustapha, A, Anjorin, S. Y. and Jimoh, S. A. 
(2020).  The Relationship  between Capital Structure and 
Profitability of the  Limited Liability Companies in  Nigeria. 
Journal of Business and  Economy, 6(3), 175 -181. A Publication 
of College of Management  and  Social Sciences, Salem  
University, Lokoja, Kogi  State.  

2 Dr   K. I.  Nageri  1.  Muritala, T. A, Ijaiya, M. A., Adekunle, A. O., Nageri, K. I . &  

Yunus,  A.  B.  (2020).  Impact  of  oil  prices  on  stock  market  

development  in  selected  oil  exporting  Sub-saharan  African  

countries. Financial Internet Quarterly , 16(2), 1 -13. Published 

by  University of Information Technology and Management, 

Rzeszów,  Poland.  Google  Scholar,  Index  Copernicus,  DOAJ,  

EBSCO,  EconLit,  RePEc.  



STUDENT MATTERS
a. Students' Population 

b. Student Learning Outcomes/Innovation
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CHALLENGES 

1. Inadequate Academic Staff in the Department
2. Inadequate sponsorship for conferences and workshop
3. Inadequate fund for the running of the Department
4. Inadequate office facilities such as furniture and electronics e.g., (refrigerator)
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BRIEF OF THE DEPARTMENT

The Department of Business Administration has been in existence since 2005/2006 academic 
session when Al-Hikmah University, Ilorin commenced its operations. It commenced with a 
population of sixteen (16) students in 2005/2006 academic session. The number of students has 
risen since then and by the end of 2020/2021 academic session, the Department has had its twelfth 
set of graduates. The Department secured full accreditation status for its undergraduate 
programme from the National University Commission (NUC) in 2009, 2014  and 2021.
The list of the heads of Department is presented in Table 2:

Heads of Department
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DR H. B. OLODO                   
B.Sc., M.Sc., Ph.D.       
Ag. Head of Department

DEPARTMENT OF 
BUSINESS 
ADMINISTRATION



STAFF LIST
Academic Staff

ACTIVITIES OF THE DEPARTMENT IN THE YEAR
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STAFF MATTERS
a. Staff Welfare

The following staff are beneficiaries of Staff Development Fund:

b. Staff Conference/Workshop/Seminar Presentations/Attendance
During the session under review, the following staff attended conference or workshop. 

c. Staff Publication in the year

2020/2021 ANNUAL REPORT

 

S/N  Department  Completed  Research  in  2020/2021  Academic  Session  

 Business  

Administration  

1.  Brimah,  B.A.,  Olanipekun,  W.D.,Olorunlambe,  G.A.,  &  Muhammed,  
A.N. (2020). Dynamics of Human Resource Development Strategies in  
Enhancing Employees’ Performance in Nigerian Broadcast Industry. Al-  
Hikmah Management Review . Publication of Department of Business  
Administration,  Al-Hikmah University,  Ilorin.Vol.  2(2)  
2.  Brimah, B. A., Rabiu, R.O., Bamidele, A.G., & Sheu, M.O. (2020).  
Fostering Entrepreneurial Mentoring Culture for Sustainable Leadership  
Performance  in  Nigeria:  Evidence  from  Selected  SMEs  in  Ilorin  
Metropolis. Journal of Business Ethics and Leadership. Publication of  
Sumy  State University, Ukraine., 4(3), 73-80  
3.  Brimah,  B.A.,  Olanipekun  W.A.,  Abu,  Z,  &  Awe,  O.  I,  (2021).  
Evaluation  of  Youth  Employment  and  Social  Support  Operation  on  
Unemployment  Reduction  in  Ilorin  Metropolis,  Nigeria.  Hallmark  
University Journal of Management and Social Sciences (HUJMSS). A  
publication of Faculty of Managemen t and Social Sciences, Hallmark  
University,  Ijebu-Itele, Ogun State  Nigeria.  3 (1)  
Brimah, B.A., Olanipekun W.A., Mustapha, R.O, & Rabiu, R.O. (2021)  
Entrepreneurial  Training  Strategy  and  Intentions  of  Serving  Youth  Corp 
Members  in  Kwara  State,  Nigeria.  Hallmark  University  Journal  of  
Management  and  Social  Sciences  (HUJMSS).  A  publication  of  Faculty  
4.  of  Management  and  Social  Sciences,  Hallmark  University,  Ijebu-
Itele,       Ogun  State Nigeria.3 (1)  
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  Lawal,  A. T. & Gunu,  U.  (2020).  Massive  Employment  Creation  
through  Multi-stakeholders’  Partnership  Approach  to  Strategic  
Entrepreneurial  Initiatives  in  Nigeria.  Covenant  Journal  of  
Entrepreneurship  (CJoE),  4(1),  20-34.  Published  by  the  Centre  
for  Entrepreneurship  Development  Studies  (CEDS),  Covenant  
University,  Ota, Nigeria.  



STUDENT MATTERS

a. Students' Population 

b. Student Learning Outcomes/ Innovation
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BRIEF ON THE DEPARTMENT

The Department of Economics is one of the pioneer departments that commenced with the 
establishment of Al-Hikmah University, in the year 2005/2006. It is structured under the College 
of Management Sciences. It commenced with three academic staff and a population of twenty-
one (21) students. It got its initial accreditation in 2008 and graduated twenty (20) students in 
2009. The latest accreditation was in 2021 and the Department earned full accreditation status.

List of Heads of Department so Far

Staff List 
Academic Staff
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DR A. BABALOLA
B.Sc.; M.Sc.; Ph.D.
Ag. Head of Department

DEPARTMENT 
OF 
ECONOMICS



Administrative Staff

ACTIVITIES IN THE DEPARTMENT
Undergraduate programmes

Postgraduate Programmes

STAFF MATTERS
a. Students' Population 

2020/2021 ANNUAL REPORT



b. Students' Learning Performance 

c. Students' Welfare

Student welfare is entirely handled by the University Management.

d. Students' Activities

Students Activities Comprise:
Nigerian Economic Students Association (NESA): Orientation Programme Nigerian Economic 
Students Association (NESA): NESA Day

STAFF MATTERS
a. Staff's Conference/Workshop Attendance
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b. Staff Research and Publications, Academic Awards, Prizes and Achievements
1. Onikosi-Alliyu S.O., Yusuf, M.B.O., Hussain, T.A. and Yakubu, A.B. (2020). Effect of 

COVID-19 on Public Transport Commuters' Well-Being in Ilorin Metropolis, Nigeria. 
Lapai Journal of Economics 4 (2). Published by Department of Economics, IBB 
University Lapai, Niger State, Nigeria.

2. Babalola, A., Busari, T., Mustapha, A. & Ijie, K.J. (2020). Demand for Real Cash Balance 
in Nigeria. Stock Adjustment Technique. Lafia Journal of Economic and Management 
Sciences. Vol. 5 No. 2. pp. 210-231.

3. Yelwa, M., Babalola, A., & Akinwolere, B. C. (2020). Assessment of the Impact of Non-
oil Export on Economic Growth in Nigeria: (1990-2018). Nigeria. Stock Adjustment 
Technique. Al-Hikmah Journal of Economic. Al-Hikmah University Ilorin. Vol.1 No.2, 
pp.1-18.

4. Babalola, A., Bilal, A., Raji, S. T., Busari, T., & Mustapha, A. (2020). Public Debt and 
Economic Performance in Nigeria: Stock Adjustment Model (1990-2019). Al- Hikmah 
Journal of Economic. Al-Hikmah University, Ilorin. Vol. 1 No. 2, pp. 28-40.

5. Babalola, A., Adagiri, I. H. & Ogirima, A. (2020). Monetary Policy amidst COVID-19. 
Lapai Journal of Economics, Department of Economics, IBB University, Lapai. 4(2), pp. 
134-147.

6. Babalola, A., & Salu, T. J. (2020). Petroleum Pump Price and Consumer Price Index in 
Nigeria: A case for or against Total Subsidy Removal- Panel Dynamic Analysis. 
Timisoara Journal of Economics and Business. Department of Economics, Timisoara 
University, Romania. 13(2), pp. 107-128.

7. Mustapha, R. A., Onikosi-Alliyu, S. O. & Babalola, A. (2021). Impact of Government 
Health Expenditure on Health Outcomes in the West African Sub-Region. Folia 
Oeconomica Stetinensia Volume 21. Issue 1 pp. 1-12. DOI: 10.2478/foli-2021-0004.

8. Babalola, A. & Ijie, I. J. (2021). Interest Rates and Fiscal Deficits in Nigeria: Impact 
Analysis. Lafia Journal of Economic and Management Sciences. Department of 
Economics, Federal University of Lafia. Vol. 6 No. 1., 18-33.

9. Babalola, A. & Ijie, I. J. (2021). Government Expenditure on Substance Abuse and 
Economic Growth in Nigeria: An Analytical Approach. Nile Journal of Business and 
Economics. Vol. 7 No 18. pp. 23-36.

c. Staff Completed Research in the Session
1. Babalola, A., Olaniyi, O., & Yelwa, M. (2020). An Empirical Analysis between Monetary 

Policy and Unemployment Rate in Nigeria.

3. Babalola, A. Covid-19 Pandemic and Nigeria's International Liquidity: Impact Analysis
4. Lawal, A., Babalola, A., Adegbite, T., Onikosi-Alliyu, S. O., & Olodo, T. A. Fundamental 

Statistics for Management and Social Sciences.
5. Onikosi-Alliyu, S.O., Mustapha, R.A., Yusuf, Y. M & Shauib, H. R. (2020). Impact of 

COVID-19 on external debt in Nigeria.
6. Onikosi-Alliyu, S.O. & Babatunde, K. A. (2021). Transport Energy Consumption, 

Carbon Emission and Economic Uncertainties in Nigeria.
7. Bungudu, A.Y, & Onikosi-Alliyu, S.O. (2021). Income and Happiness Nexus in Ilorin, 

Nigeria.
8. Bilal, A. & Onikosi-Alliyu, S. O. (2021). Railway Services and Commuters' Satisfaction 

in Nigeria: A Case Study of Abuja-Kaduna Rail, Nigeria.

d. Staff Ongoing Research in the Session

3. Babatunde, K. A & Onikosi-Alliyu, S. O. (2021). Behavioural Economic Insights and 

2. Babalola, A. (2021). Impact of Interest Rates on Exchange Rates in Nigeria.

1. Babalola, A. (2021). Does Interest Rate Stimulate Savings in Nigeria?
2. Babalola, A. (2020). Writing an Econometric Paper.
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Sustainable Transportation in Nigeria: The Systematic Literature Review.
4. Onikosi-Alliyu, S.O., & Babatunde, K. A. (2021). Economic Costs of Eyenkorin- 

Okoolowo Highway Damage to Ilorin Metropolis.
Publication and Sale of Journal of the Department – Al-Hikmah  Journal of  Economics 
(AJEC).

CHALLENGES AND WAY FORWARD

Shortage of lecturers and non-academic staff:
Decrease in Students' Enrolment: This percentage decrease in students' enrolment in the 
department is still high. Massive advertisement could be used to enhance the enrollment.
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